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HARRIS 

TECHNOLOGY TO CONNECT, 
INFORM AND PROTECT™ 


LTE-Capable 

Smallest full-spectrum, 
LTE-capable radio 
on the market. 



Stay Connected 

Bluetooth® and WiFi come standard. Turn 
your radio into a personal WiFi hotspot. 


YOU'RE READY 
FOR ANYTHING. 
YOUR RADIO 
SHOULD BETOO. 

Clean it with anything. Immerse it in water. Tough as 
nails casing. Built on a rigid metal I-beam frame, the 
XL-200P radio has the toughest specs in the industry. 


harris.com | #harriscorp 
















YOUR ULTIMATE PACKAGE 1 

We offer high performance products 
combined with an easy, economical design 
for optimal vehicle deployment. Precision 
design for quick, easy installation. 


TRANSPORT SOLUTIONS 

LAW ENFORCEMENT’S #1 CHOICE 
Sedans, SUVs, Trucks, & Vans 

1 PB450L Lighted Push Bumper 
-Available 2 or4 Lights 

2 PB5 (PIT) Impact Resistant 
Fender Protectors 

3 #1OXL “Xtra Legroom” Partition 

4 Firearms Mounting Systems 

5 Prisoner Transport Seating 

6 Window Barriers - Prisoner Area 

7 TPO Door Guards 


9 Rear Cargo, Firearms & 
Electronics Storage System 


10 Rear Window Barriers 

{3-Piece Window Barrier Design) 


11 Easy Lift Cargo Deck 

Electronics & Cargo Storage System 


All SETINA* products proudly 
designed, manufactured 
& assembled in the U.S.A 


SUVs ONLY 


Rear Compartment Partition 
(included with prisoner 
transport seat) 


CALL: 1-800-426-2627 


Visit us on the web for our Full Line 
of Law Enforcement Equipment 

www.setina.com 


Easy-Lift Cargo Deck shown above 
Ford Interceptor Utility Only 














LAW ENFORCEMENT WEBINAR SERIES2017 

CERTIFIED IN-SERVICE TRAINING WITHOUT COST 

Continuing in 2017, American Military University (AMU) will be hosting 1-hour webinars without cost to help law enforcement 

officers* stay current on topics covering: 


• DarkNet Awareness 
• DarkNet Investigations/Operations 
• Digital Currency Awareness 
• Social Media/Apps Part 5 
UAV/Drone Operations for Law Enforcement 
• UAV/Drone Counter Measures 


• Social Media Monitoring during Civil Disturbance 
• Islamic Radicalization 
• Domestic and International Kidnapping 
Investigations 

• Drug Smuggling Tactics and Money 
Laundering (Digital Currency) 


Webinar attendees may receive a 5% tuition grant for degree and certificate courses at AMU. 

TO REGISTER FOR THE WEBINAR SERIES VISIT INPUBLICSAFETY.COM/WEBINAR OR CONTACT INSTRUCTOR JIM DEATER AT 

JDEATER@APUS.EDU. 

A American 
Military 

AMU University 

Learn from the leader.™ 

AMU is part of the accredited American Public University System and certified to operate by SCHEV. 

*The webinars include law enforcement-sensitive information; therefore all registrants will undergo a verification process to ensure they are current law enforcement officers, 

analysts, or law enforcement support personnel. 



THE PERFECT LOCATION FOR YOUR RETREATS, SEMINARS, TRAINING OR CONFERENCES 


THE PACIFIC REGION 
TRAINING CENTRE 


With over 25 meeting, syndicate and classrooms and 
a 221 room, full service hotel facility, the Pacific 
Region Training Centre is the ideal location for 
meetings, conferences and training session for 20 to 
up to 200 delegates. All meeting rooms of this highly 
secure site offer state-of-the art AV capabilities and 
customizable packages, including three meals daily at 
very competitive prices, are available 




Elevate your next meeting to a new level of 
professionalism and security at PRTC in Chilliwack. 




TranhC CfnW 
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Don’t risk your operation, or your reputation. Aeryon sUAS end-to-end aerial intelligence solutions are built 
on field proven technology and a decade of experience across Public Safety, Military and Energy operations. 


To learn more visit aeryon.com or email us at salesf9aeryon.com 

Copyright © 2017 Aeryon Labs Inc. - All rights reserved. Aeryon, Aeryon Labs and AeryonLive are trademarks of Aeryon Labs Inc. 


Reryon 

Labs inc. - -i — ' 


GET IT RIGHT 


Evidence Works 


® 



• Rugged design 

• Available as fixed or portable units 

• Supports audio and video recording 

• Up to three DVD copies 

• Network enabled 

• Remote monitoring from 
adjacent room 

• Touch screen interface 



> Shared Force / Regional 
deployment models 

» On-premise or cloud based storage 

» Interview upload bandwidth control 

» Securely manages all networked IRS 

» Enterprise Audio/Video Streaming 
platform 

» Fully audited access and 
security controls 

> Digitally Signed Files 

» Configurable workflow 

» Automated transcription support 

> Review, Retention and Disposal 
policy management 

» Remote monitoring of live interviews 


EvidenceWor/rs® DEM 


• Technology Agnostic 

• Adds multiple digital sources to the 
repository 

• Manage all digital media through 
case-based folders (Individual and 
team access controls) 

• Delivers access for all officers to their 
media from the desktop 

• Global and free-text searching 

• On request public upload portal 

• Video redaction, clipping and stills 

• Automated Body Worn Video 
Integration 

• Evidence sharing portal for trusted 
Criminal Justice partners* 

• On-line media transcoding* 


Integrated RMS, LDAP/Active Directory, Web Services, BWV Vendors 


Support Return to base warranty, field service support, 24x365 support, Secure police accredited ITIL support centre 


Neil Chivers, Business Development Manager +44 (0) 7736 490278 neil.chivers@capita.co.uk 


www.evidence-works.com 


Many benefits 


D Capita pic 


Management of review, 
retention or deletion decisions 

Provide continuity of evidence 
from ‘capture to court' 

Securely and consistently 
manage all digital evidence 

Remove or reduce IT systems 
in silos 

Reduced re-keying and 
improved data quality 

Protect specialist video 
processing teams and facilities 
for serious crime 

Technology 'agnostic' 
approach 

Prepare for national data 
sharing 

Enterprise security model 

Reduce or remove need for 
DVD burning and physical 
media handling 

Protect core system from 
demands of video streaming 
and editing 

Supports digital case file 
processes with streamlined 
workflow 

Strategic roadmap and product 
investment focussed on 
Policing priorities 

Flexible storage solutions 
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CACP / ACCP 2017-2018 


MESSAGE FROM THE PRESIDENT 


MESSAGE DU PRESIDENT 


Executive and 
Board of Directors / 
Comite executive et 
Conseil d’administration 

President / President 

Directeur MARIO HAREL 
Gatineau Police Service 

Past President / Ex-president 

Chief CLIVE WEIGHILL 
Saskatoon Police Service 

Secretary Treasurer / 
Secretaire-tresoriere 

Director General DEBRA FRAZER 
Ottawa Police Service 

Vice Presidents / Vice-presidents 

Deputy Commissioner GILLES MICHAUD 
Royal Canadian Mounted Police 

Chief PAUL SMITH 
Charlottetown Police Service 

Chief Constable ROGER CHAFFIN 
Calgary Police Service 

DIRECTORS / DIRECTEURS 

British Columbia / 
Colombie-Britannique 

Chief Constable ROBERT DOWNIE 
Saanich Police Department 

Assistant Commissioner BILL FORDY 
Royal Canadian Mounted Police 

Alberta 

Chief Constable ROGER CHAFFIN 
Calgary Police Service 

Saskatchewan 

Chief MARLO PRITCHARD 
Weyburn Police Service 

Manitoba 

Assistant Commissioner SCOTT KOLODY 
Royal Canadian Mounted Police 

New Brunswisck / 
Nouveau-Brunswick 

Chief PAUL FIANDER 
Miramichi Police Force 

Newfoundland & Labrador / 
Terre-Neuve et Labrador 

Assistant Commissioner PETER CLARK 
Royal Canadian Mounted Police 

Northern Territories / 
Territoires du Nord 

Chief Superintendent MIKE JEFFREY 
Royal Canadian Mounted Police 

Nova Scotia / Nouvelle-Ecosse 

Chief PETER MCISAAC 
Cape Breton Regional Police Service 

Ontario 

Commissioner VINCE HAWKES 
Ontario Provincial Police 

Ontario 

Chief JENNIFER EVANS 
Peel Regional Police Service 

Quebec / Quebec 

Directeur PIERRE BROCHET 
Laval Police Service 

Directeur General MARTIN PRUDHOMME 
Surete du Quebec 

Prince Edward Island / 
L’lle du Prince-Edouard 

Chief PAUL SMITH 
Charlottetown Police Service 

First Nations / Premieres Nations 

Chief JOHN DOMM 
Rama Police Service 

Federal 

Deputy Commissioner GILLES MICHAUD 
Royal Canadian Mounted Police 


WE EXTEND A WARM WELCOME 

to our new Executive Director, 

Deputy Chief Bill Moore, for¬ 
merly of the Halifax Regional 
Police. Bill will join us on July 
4, 2017. I'd like to say a special 
thank you to Mr. Peter Cuthbert, 
who has served the CACP as 
Executive Director since 2001. 

He has done an incredible job 
of managing the day-to-day 
operations of the Association, 
managing committees and staff, and developing 
and implementing business plans in collabora¬ 
tion with the Board. We are pleased that you have 
agreed to remain with the CACP as our Executive 
Support Officer. I'd also like to thank Mr. Trevor 
McCagherty, who has so ably fulfilled the role of 
Executive Support Officer for the past 16 years, 
for his service to the CACP. We will miss your wise 
counsel. All the best to both of you. 

This spring we produced our discussion paper 
for the Government's introduction of legislation 
to legalize cannabis and made recommendations 
regarding the collection and reporting of unfounded 
sexual assault incidents via the Uniform Crime 
Reporting Survey. We appeared before the Senate 
Standing Committee on Legal and Constitutional 
Affairs to speak to the Canadian Drugs and Substan¬ 
ces Strategy, Bill C-37, which covers issues such as 
supervised consumption sites and the prohibition of 
unregistered importation of designated devices pill 
presses and encapsulators that may be used in the 
illicit manufacture of narcotics. Work on these three 
important projects continues. CACP positions and 
presentations are available on the CACP website. 

We are looking forward to examining another 
critical issue - how we can use technology to build 
public trust and confidence - at our 2017 Annual 
Conference, Policing in a Digital Society - Risks and 
Opportunities. International and national policing, 
government, and industry experts will be making 
presentations and leading discussions on topics 
ranging from Building Trust by Communicating with 
the Community to Creating Organizational Resiliency 
and Making Good Decisions for Policing in the 
Digital Society , The Imperative to Create Technology 
Advantages for Policing, and Disruptive Technology- 
Visionary Leadership: The Future of Community Safety 
Information Management 

Don't delay. Register now. We are look¬ 
ing forward to having you join us in Montreal 
July 16-19, 2017. 


NOUS ACCUEILLONS CHALEU- 
REUSEMENT NOTRE nouveau 
directeur general, le chef adjoint 
Bill Moore, anciennement de la 
police regionale d'Halifax. Bill se 
joindra a nous le 4 juillet 2017. 
J'aimerais remercier M. Peter 
Cuthbert, qui a servi I'ACCP en 
tant que DG depuis 2001. II a 
accompli un travail incroyable 
dans la gestion de I'association, 
des comites et du personnel. 
Nous sommes heureux que vous ayez accepte de 
rester avec I'ACCP en tant qu'agent de soutien a la 
haute direction. Je tiens egalement a remercier M. 
Trevor McCagherty, qui a si bien joue ce role de 
conseiller depuis 16 ans. Vos sages conseils nous 
manqueront. Tout le meilleur pour vous deux. 

Ce printemps, nous avons produit notre docu¬ 
ment de travail sur le cannabis et formule des 
recommandations concernant la collecte et la 
declaration des incidents degression sexuelle non 
fondes par I'intermediaire de I'Enquete uniforme 
sur la declaration de la criminalite. Nous avons 
comparu devant le Comite senatorial permanent 
des affaires juridiques et constitutionnelles pour 
parler de la Strategic canadienne sur les drogues 
et autres substances a propos des sites de consom- 
mation supervisee et sur le projet de loi C-37 qui 
traite de questions comme les sites de consomma- 
tion supervisee et I'importation non enregistree 
de presses a comprimes et encapsulateurs. Les 
travaux sur ces trois projets se poursuivent. Les 
positions de I'ACCP sont disponibles sur le site 
Web de I'association. 

Nous sommes impatients d'examiner un autre 
enjeu critique : comment nous pouvons utiliser la 
technologie pour renforcer la confiance du public 
lors de notre conference annuelle de 2017 La police 
dans une societe numerique - risques et opportunity. 
Les experts de la police, du gouvernement et de 
I'industrie feront des presentations sur des sujets 
allant de Construire la confiance en communiquant 
avec la communaute a Creer une resilience organisa- 
tionnelle et prendre de bonnes decisions pour la police 
de la societe numerique , en passant par L'imperatif 
de creer des avantages technologiques pour les agents 
de police , et Technologie perturbatrice -Leadership 
visionnaire : L'avenir de la gestion communautaire 
de /'information sur la securite. 

Ne tardez pas. Inscrivez-vous maintenant. Nous 
sommes impatients de vous voir tous a Montreal 




Directeur Mario Harei 
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CACP UPCOMING EVENTS 


PROCHAINES ACTIVITES DE L'ACCP 


112th CACP Annual Conference 

July 16 - 19, 2017 
Montreal, QC 

COMGIC Educational Workshop 
Outlaw Motorcycle Gangs - 
Expansion of the National Threat 

October 3-5, 2017 
Ottawa, ON 

IACP 2017 Conference 

October 21 - 24, 2017 
Philadelphia, Pennsylvania. USA 

CACP Counter Terrorism and 
National Security Conference 

November 15 - 16, 2017 
Ottawa, ON 


112e conference annuelle de I'ACCP 

Du 16 au 19 juillet 2017 
Montreal (QC) 

CCEBMHL Atelier de formation 
Bandes de motards hors-la-loi 
Progression de la menace nationale 

Du 3 au 5 octobre 2017 
Ottawa (Ontario) 

Congres 2017 de 1'IACP 

Du 21 au 24 octobre 2017 
Philadelphie Pennsylvanie (Etats-Unis) 

Conference du Contre-terrorisme 
et securite nationale de I'ACCP 

Du 15 au 16 novembre 2017 
Ottawa (Ontario) 


CACP Information, Communication 
& Technology Workshop 

February 25 - 28, 2018 
Vancouver, BC 


Atelier de formation sur les technologies de 
I'information et des communications de I'ACCP 

Du 25 au 28 fevrier 2018 
Vancouver (C.-B.) 


Gangs Conference 

March 27 - 30, 2018 
Vancouver, BC 


Conference de gangs 

Du 27 au 30 mars 2018 
Vancouver (C.-B.) 


MedicAlerf 
Connect Protect 

One-of-a-kind service that gives police 
quick and secure access to the individual’s 
photo, emergency contact information and 
wandering history. 


\<gx 


MedicAlerf 
saves lives. 



When a person with dementia, autism 
or cognitive impairment goes missing.. 


24/7 secure access to a vulnerable 
persons registry is only seconds away. 



for the MedicAlert 



I 


LOOK 

name on the ID 

READ the conditions and 

unique MedicAlert subscriber ID 
number on the back 

CALL the 24/7 Emergency 
Hotline so you can bring the 
wandering person home safely 


Together, we can help deliver a new level of protection in your 
community. Ask us how you can bring this to your police service at 

connectprotect@medicalert.ca 


<1§T) MedicAlert 

FOUNDATION CANADA 
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Welcome from 
the Director of 
the Service de 
police de la Ville 
de Montreal 

Philippe Pichet 

THE ENTIRE SERVICE DE police de la Ville de Montreal (SPVM) team 
would like to join me in welcoming you to Montreal for the 112th 
edition of the Canadian Association of Chiefs of Police (CACP) 
annual conference, from July 16 to 19, 2017. 

For this conference, the theme of which is " Enforcing the law 
in a digital society: risks and opportunities more than 400 police 
participants, chiefs and senior executives, along with about 100 
guests from all Canadian provinces, will gather in Montreal to 
discuss the challenges of police work when crime is increasingly 
turning to the virtual world. 

Our discussions will focus primarily on what can be done to 
protect certain groups of citizens who are especially vulnerable 
to this type of crime. 

After our days of discussion, discover the charms of our city, its 
food and its festivals, as well as the history of the most European 
city in North America, which is celebrating its 375th anniversary. 
Looking forward to seeing you! 

Philippe Pichet 

Director ♦ 


Mot de bienvenue 
du directeur 
du Service de 
police de la Ville 
de Montreal 

Philippe Pichet 

TOUTE L'EQUIPE DU SERVICE de police de la Ville de Montreal 
(SPVM) se joint a moi pour vous souhaiter la plus cordiale des bien- 
venues a Montreal, a I'occasion de la 112e edition de la Conference 
annuelle de I'Association des chefs de police du Canada (ACCP), 
du 16 au 19 juillet 2017. 

Pour cette conference, qui se tiendra sous le theme « [.'application 
de la loi dans une societe numerique; risques et opportunity » plus de 
400 participants, chefs et hauts dirigeants policiers, ainsi qu'une 
centaine d'accompagnateurs provenant de toutes les provinces du 
Canada, se sont donnes rendez-vous a Montreal afin de discuter 
des defis du travail policier alors que la criminalite se transporte 
de plus en plus dans le monde virtuel. 

Nos discussions seront principalement orientees vers ce que 
nous pouvons faire pour proteger certains groupes de citoyens 
particulierement vulnerables a ce type de criminalite. 

Apres les journees d'echange et de discussion, venez decouvrir 
les charmes de notre ville, sa gastronomie, ses festivals et I'histoire 
de la plus europeenne des villes d'Amerique du Nord, qui celebrera 
ses 375 ans de fondation ! 

Au plaisir de vous y voir! 

Philippe Pichet 

Directeur ♦ 
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Montreal: A cross between 
New York and Paris 


THIS YEAR MARKS THE 375th anniversary of Montreal. All the more 
reason why the Service de police de la Ville de Montreal is proud 
to be hosting the 112th edition of the Canadian Association of 
Chiefs of Police (CACP) annual conference in 2017. 

For the participants and their guests, it is the ideal occasion to 
celebrate Montreal's identity via its past, spaces, people, presence 
and influence. 

Montreal is old in soul, but young at heart. Only in Montreal 
does a simple stroll seem like time travel: you go back in time or 
leap to the future with every step. With memories of New France 
swirling amongst ultramodern construction, it's no wonder that 
Montreal was the first North American city to be appointed a 
UNESCO City of Design (2006). 

PAST 

Step back to relive the romance of days gone by amidst Old 
Montreal's cobblestone streets and 18th- and 19th-century stone 
buildings, taking time to gaze in awe at Notre-Dame Basilica. 

Once home to Canada's wealthiest neighbourhood, the Golden 
Square Mile features some of Montreal's most luxurious real estate 
with gorgeous Victorian homes and tree-lined streets. 

PRESENT 

Montreal's new jewel of urban design - the Quartier international 
- displays an eclectic mix of old and new with striking skyscrapers 
nestled alongside heritage buildings. The World Trade Centre that 
fuses modern design with historical buildings is an example of 
such architectural ingenuity, as is the nearby Montreal Convention 
Centre whose multi-coloured glass fagade colourfully reflects light 
in and outside the building. And let's not forget Place Ville Marie 
and the Underground Pedestrian Network that set the scene for 
Montreal's cosmopolitan vibe. 

An international research centre and museum, the Canadian 
Centre for Architecture is a magnificent structure which merges a 
contemporary building with a grand 19th-century house. 

Where Montreal "lives" - its neighbourhoods with wrought-iron 
staircases, "plexes" of multiple configurations, and the cultural 


touches of our diverse commun¬ 
ities - reveal the true nature of 
this tremendous city. 


FUTURE 

Nearby, futuristic constructions such as Expo 67's geo¬ 
desic Biosphere, the Casino de Montreal, Habitat 67's 
building-block apartments and the Olympic Stadium, 
built in 1976 for the XXI Summer Games, are all testament 
to Montreal's avant-garde vision. 

The food, festivals, big shows, fashion, shopping and beauty 
are all a part of the experience of discovering Montreal. To 
plan your stay and not miss anything this Quebec metropolis 
has to offer, visit the Tourisme Montreal website now! 

TOURISME MONTREAL 
www.tourisme-montreal.org 

The SPVM would like to thank Tourisme Montreal for allowing it 
to use several excerpts of this text and pictures free of charge. ♦ 
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Montreal, un Paris new-yorkais 
ou un New York parisien? 


PRESENT 

Nouveau joyau du design urbain de Montreal, le Quartier inter¬ 
national se caracterise par un melange eclectique d'ancien et de 
neuf constitue de gratte-ciel percutants longeant des batiments 
patrimoniaux. Le Centre du commerce mondial, qui integre un 
design moderne et des immeubles historiques, est un modele 
d'ingeniosite architecturale, a Linstar du Palais des congres de 
Montreal, dont les fagades de verre multicolores renvoient avec 
eclat la lumiere a L'interieur et hors de Ledifice. Que dire enfin 
de la Place Ville-Marie et du reseau pietonnier souterrain qui 
mettent en scene la dimension cosmopolite de Montreal. 

A la fois centre international de recherche et musee, le Centre 
canadien d'architecture loge dans une magnifique structure com- 
posee d'un edifice contemporain et d'une residence du XIXe siecle. 

Mais c'est la ou « vivent » les Montrealais - dans les quar- 
tiers ou s'enchainent les escaliers de fer forge et les « plex » de 
configurations multiples - que Lon decouvre la reelle nature et 
la diversity culturelle de cette ville remarquable. 

FUTUR 

Non loin, des constructions futuristes telles que la Biosphere 
geodesique d'Expo 67, le Casino de Montreal, les immeubles a 
appartements d'Habitat 67 et le Stade olympique, construit en 1976 
pour les jeux d'ete de la XXIe olympiade, constituent I'heritage de 
la vision avant-gardiste de Montreal. 

La decouverte de Montreal passe egalement par la gastronomie, les 
festivals et les grands spectacles ainsi que la mode, le shopping 
et la beaute. Pour planifier votre sejour et ne rien manquer de ce 
que la metropole du Quebec a a offrir, consultez le site de Tourisme 
Montreal sans plus tarder! 

TOURISME MONTREAL 
http://www.tourisme-montreal.org 

Le SPVM tient a remercier Tourisme Montreal qui lui a permis de 
reproduire plusieurs extraits de ce texte et les photos gracieusement.^ 


EN 2017, MONTREAL CELEBRE son 375e anniversaire. C'est pour- 
quoi le Service de police de la Ville de Montreal est d'autant 
plus fier d'accueillir la 112e edition de la 
Conference annuelle de LAssociation des 
chefs de police du Canada, cette annee. 
Pour les participants, il s'agit 
d'une occasion unique de decouvrir 
Montreal tout en celebrant bidentite 
montrealaise par son histoire, ses 
espaces, ses gens, sa presence et 
son rayonnement. 

Le charme du vieux continent 
et beffervescence du Nouveau 
Monde sont trames a meme 
la fibre de la cite. Nulle part 
ailleurs qu'a Montreal une 
simple promenade peut s'ap- 
parenter a une ballade dans 
le temps ou Lancien et le 
nouveau se succedent au 
fil des pas. Comme I'em- 
preinte indelebile de la 
Nouvelle-France cotoie 
harmonieusement les 
constructions ultramodernes, il n'est pas etonnant que Montreal 
ait ete nominee ville UNESCO de design en 2006, une premiere 
en Amerique du Nord. 


PASSE 

Impregnez-vous de la vision romantique du passe que vous inspi- 
reront les rues de pierres et les edifices des XVIIIe et XIXe siecles 
du Vieux-Montreal, de meme que la basilique Notre-Dame, qui 
suscitera sans nul doute votre admiration. 

Jadis le plus riche quartier du Canada, le Mille carre dore 
possede certains des immeubles les plus luxueux de Montreal, 
notamment de splendides maisons victoriennes jalonnant des rues 
bordees d'arbres. 
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CACP 2017 Exhibitor List as of April 30, 2017 

Liste des Exposants de I’ACCP 2017 



M0NTREAL2017 


ACCPICACP 

du 30 avril 2017 


Company / Compagnie 


Booth # Kiosque 1 Company / Compagnie 


Booth # Kiosque 


3M Canada.610, 612 

3SI Security Systems.705 

Accident Support Services Int'L Ltd.513 

Airbus Helicopters Canada.507 

Alcohol Countermeasure Systems.913 

Alere Canada.711 

All Traffic Solutions.311 

American Military University.523 

Axon.213, 215, 312, 314 

Bell Helicopter Textron Canada Ltd.410 

BlackBag Technologies.1113 

Blue Line Magazine.713 

Brother International (Canada).321 

Canadian Police Knowledge Network (CPKN).741 

CIMA LTCI Corporation.702, 704 

Commission on Accreditation for 

Law Enforcement Agencies (CALEA).505 

Commissionaires.703 

Cubic Global Defense.717 

DARTA Fleet Solutions.1008, 1010, 1012 

DAVTECH Analytical Services (Canada) Inc.623, 625 

Desjardins des Policiers et Policieres.725 

Digital Boundary Group.418 

Doubletex.802 

Drone Action 360 . 621 

Dummies Unlimited Inc.810 

Environics Research.307 

FCA Canada Inc.914, 1013 

Federal Signal. 404, 406 

Ford of Canada. 1002, 1104, 1103, 1105 

Fundy Tactical & Uniforms.707 

Genetec.618 

Groupe Vigiteck.420 

HAIX North America.706 

Hexagon Safety & Infrastructure.412, 414 

HighCom Armour Canada.604 

Hitachi.718 

IBM Canada Ltd.709 

ICO Technologies | BeeON Solutions.400 


Information Builders.319 

Integrys Limited.422, 424 

InTime Solutions Inc.606 

Key Tracer Systems.519 

Korth Group Ltd.501 

Kustom Signals, Inc.600 

Magnet Forensics.733 

MD Charlton Company. 603, 605, 607 

Mega-Tech.719, 721 

Meggitt Training Systems (Quebec). 627, 629, 726, 728 

Mitsubishi Motor Sales of Canada Inc.639, 641, 738, 740 

Motorola Solutions.515 

MSAB (Micro Systemation Canada).619 

National Coalition Against Contraband Tobacco.812 

NorthWind Services (MILO Range).729, 731 

Original S.W.A.T.323, 325 

Outdoor Outfits.804 

Panasonic Canada Inc.401, 403, 500, 502 

Peacekeeper International.808 

Rampart International Corp.620 

Raybestos Brakes/Brake Parts Inc.714 

RCMP - Canadian Criminal Real Time 

Identification Services.525 

Rip's Cleats.735 

Royal Roads University.521 

Santor & Spytronic Security Inc.910 

SAS Institute (Canada) Inc.614 

SceneDoc Inc.622 

Simplevu inc.315 

Stoeger Canada | Beretta Defense Technologies.905 

Summit Canada Distributors.715 

SymbolArts.615 

The Personal Insurance Company.903 

Ti Training .112 

Top Ten Regalia.511 

Triton Canada.722, 724 

VideoBank | Applied Electronics Limited.318 

Vitronic Machine Vision.720 

WatchGuard Video.723 

Whelen Canada.611, 613, 710, 712 
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Moving from DVDs to the Canadian Cloud 




How R. vs Jordan is 
changing the game 


By: Insp. Lance Valcour, 0.0.M., (Ret), CACP Life Member 


AT THE RECENT CANADIAN Association 
of Chiefs of Police Research Foundation 
Conference in Winnipeg, Deputy Minister 
Dale McFee noted that the challenging 
financial times community safety agen¬ 
cies are facing are providing a significant 
opportunity for change. Fie went on to 
explain that the current lack of funding 
is an opportunity for leaders to make the 
right, albeit hard, decisions that they did 
not have to make when funding was less of 
an issue. Winston Churchill may have said it 
best: "Gentlemen, we are out of money. 
Now we must think." 

It is within this landscape that Canadian 
police and justice officials are dealing 
with topics such as R. vs Jordan, murdered 


and missing and Aboriginal women, 
"unfounded" sexual assault reviews 
and a host of other challenges. So, as 
Deputy Minister McFee and Mr. Churchill 
have stated, now is exactly the time to 
look at new and innovative ways to look 
"upstream" as well as to leverage excit¬ 
ing new technologies such as body worn 
cameras and cloud computing. 

LAW ENFORCEMENT AND 
JUSTICE INFORMATION 
MANAGEMENT IN CANADA 

In 1996 Mr. Justice Archie Campbell wrote 
in his Bernardo Investigation Review: 

"The Scarborough rape investigations 
and the GRT investigations were seriously 


hampered by the lack of a uniform , effective , 
free-standing computerized case manage¬ 
ment system to analyze the masses of 
information about suspects and tips and 
investigative leads." (Campbell, 1996) 

Over the following 20 years, various 
Canadian groups picked up the "interoper¬ 
ability" challenge and worked collabora- 
tively to find ways to improve police and 
justice information sharing in Canada. 

Despite those efforts, including multiple 
projects led by the CACP's Information and 
Communications Technology Committee 
such as the creation of the Canadian 
Community Safety Information Management 
Strategy; Canadian police services still burn 

Continued on page 16 
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Comment R. c. Jordan 


Evolution du DVD au nuage canadien 


par Insp. Lance Valcour. O.O.M. f (Ret), Membre a vie de I’ACCP 


LORS DE LA CONFERENCE de La Fondation de 
recherche de L'ACCP a Winnipeg, Le sous-mi- 
nistre Dale Me Fee a note que Les defis aux- 
quels sont confrontes Les organismes de 
securite pubLique offrent une opportunity 
de changement. IL a poursuivi en expLiquant 
que Le manque de financement actueL donne 
Foccasion de prendre des decisions justes, 
quoique difficiLes. Winston ChurchiLL Fa si 
bien dit : « Messieurs, nous n'avons pLus 
d'argent. Nous devons maintenant refLechir. » 
C'est dans ce contexte que Les respon- 
sabLes de La poLice et de La justice cana- 
diens traitent de sujets teLs que R. c. Jordan, 
femmes autochtones disparues, revue des 
agressions sexueLLes « non fondees » et 
autres defis. Ainsi, comme Font decLare Le 


sous-ministre McFee et M. ChurchiLL, iL est 
exactement temps de jeter un nouveau regard 
« en amont » et de tirer parti des nouveLLes 
technoLogies teLLes que Les cameras corpo- 
reLLes et La nuagique. 

GESTION DES INFORMATIONS 
SUR L'APPLICATION DE LA LOI 
ET LA JUSTICE AU CANADA 

En 1996, Le juge Archie CampbeLL a ecrit 
dans son examen de L'enquete Bernardo : 

« Les enquetes de viol de Scarborough ont 
ete serieusement entravees par /'absence d'un 
systeme de gestion de cas informatise. » 
(CampbeLL, 1996 

Au cours des 20 prochaines annees, divers 
groupes canadiens ont repris Le defi de 


L'interoperabiLite pourtrouver des moyens 
d'ameLiorer Le partage des informations. 

MaLgre ces efforts, comme La creation de 
La Strategic canadienne de gestion de Fin- 
formation sur La securite communautaire, Les 
services de poLice canadiens gravent encore, 
chaque annee, des centaines de miLLiers de 
DVD. Vous avez bien Lu. Des DVD. En 2017. 

R. C. JORDAN 

L'arret R. c. Jordan , 2016 SCC 2 a fait tomber 
pLusieurs poursuites majeures en raison de 
« pratiques inefficaces et probLemes de 
ressources ». 

IL stipuLe : 

Suite a la page 17 
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Continued from page 14 

hundreds of thousands of DVDs yearly. 
That's right. DVDs. In 2017. 

R. V. JORDAN 

The 2016 R. v. Jordan , 2016 SCC 27 decision 
has swept across Canada, resulting in multiple 
major cases being withdrawn due to "ineffi¬ 
cient practices and resourcing problems." 
The decision states: 

"At the heart of this new framework 
is a presumptive ceiling beyond which 
delay - from the charge to the actual or 
anticipated end of trial - is presumed to 


be unreasonable, unless exceptional circum¬ 
stances justify it. The presumptive ceiling 
is 18 months for cases tried in the provin¬ 
cial court, and 30 months for cases in the 
superior court (or cases tried in the prov¬ 
incial court after a preliminary inquiry)." 

THE COST OF CONTINUING TO USE 
1990s TECHNOLOGY IN 2017 

In a CBC Toronto story published on August 
28, 2016 Ontario's Attorney General, Yasir 
Naqvi states: "I'm from a generation where 
technology is a way of living. Our justice 
system obviously is built on a very rich 


foundation of tradition. What I would like 
to do is find ways to introduce more techno¬ 
logical solutions." 

I believe that most Chiefs, Crowns and 
Justice officials would, frankly, be amazed 
at how much money their organizations 
are spending on purchasing DVDs, thumb 
drives, portable hard drives and, in some 
cases, laptop computers in order to share 
digital evidence. 

Not only is there a cost to purchase 
the storage media, but there is a massive 
human resource cost due to the time spent 
physically copying, storing (in property 
rooms) and sharing these insecure devices. 
In addition, the privacy implications of not 
being able to properly control access and 
retention of storage devices have serious 
risk and policy implications to police and 
justice services across Canada. Finally, 
additional delays in redacting and tran¬ 
scribing digital evidence by way of decades 
old technology can only add to the delays 
referenced in the Jordan decision. 

While a number of "electronic disclosure" 
projects have taken place over the past two 


Current State of 
Digital Evidence Management 
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« II y a un plafond presomptif au-dela 
duquel le delai - entre la mise en accus¬ 
ation et la fin du proces - est presume 
deraisonnable. Le plafond presomptif est 
de 18 mois pour les dossiers juges devant 
la cour provincial et de 30 mois pour ceux 
de la cour superieure (ou pour les cas juges 
devant la cour provinciate apres une enquete 
preliminaire).» 

LE COUT DE L'UTILISATION DE LA 
TECHNOLOGIE DE 1990 EN 2017 

Dans un reportage de CBC Toronto paru Le 
28 aout 2016, Le procureur generaL de L'On- 
tario, Yasir Naqvi, declare : « Je viens d'une 
generation pourlaquelle la technologie est un 
mode de vie. Notre system e de justice repose 
evidemment sur une riche tradition. Ce que 
j'aimerais faire, c'est trouverdes moyens d'in- 
troduire plus de solutions technologiques. » 

Je crois que La pLupart des chefs et des 
procureurs seraient surpris de savoir combien 
d'argent Leurs organisations depensent pour 
acheter des DVD, des Lecteurs de puces, des 
disques durs portabLes et, dans certains cas, 
des ordinateurs portabLes pour partager des 
preuves numeriques. 

Cette pratique entraine un cout massif 
en ressources humaines.. Enfin, des retards 
supplementaires dans La redaction et La 
transcription des preuves numeriques par 
L'ancienne technoLogie ne peuvent qu'ajouter 
aux retards mentionnes dans L'arret Jordan. 

Si un certain nombre de projets de « divul- 
gation electronique » ont eu Lieu au cours 
des deux dernieres decennies. La pLupart 
concernent L'obtention de fichiers texte, 
d'actes d'accusation et de dossiers de La 
couronne. Ces projets n'ont pas su traiter La 
« vague de preuves numeriques » a LaqueLLe 
fait face aujourd'hui La poLice. 

A L'avenir, avec Le 9-1-1 de nouveLLe genera¬ 
tion, Le voLume totaL de preuves numeriques, 
y compris Les videos provenant d'une myriade 
de sources, dont Les cameras corporeLLes, 
menacent de causer L'effondrement de L'in- 
frastructure informatique souvent perimee. 


Current State of 
Digital Evidence Management 
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L'INFONUAGIQUE : DE « PAS 
QUESTION » A « NUAGE 
SEULEMENT » EN MOINS 
DE CINQ ANS! 

La technoLogie evoLue rapidement. C'est pour- 
quoi iL est important de continuer a coLLaborer 
a L'echelle nationaLe et de reevaluer constam- 
ment « L'art du possibLe ». Les opportunity 
de passer au modele de « LogicieL en tant que 
service » ou SaaS commencent a chambarder 
La fagon dont Les services de poLice capturent, 
ingerent, gerent, recuperent et partagent des 
preuves numeriques. 

IL y a environ cinq ans, Le Comite des TIC 
de L'ACCP a discute de L'idee de L'informatique 
« en nuage ». Ce fut une conversation tres 
courte. En aucune fagon! Jamais! Point finaL! 

Le sujet de L'infonuagique a ete souleve a 
nouveau deux ans pLus tard. La pLupart des 
participants continuaient a croire que Les 
services de poLice n'adopteraient sans doute 
jamais L'informatique en nuage. Cependant, 
un certain nombre de membres du Comite des 
TIC ont estime que Le moment etait venu de 
commencer a faire des recherches sur cette 
idee. Des mois pLus tard, iLs sont revenus en 
disant que L'infonuagique pourrait devenir 
une option viabLe. 

Enfin, Lors de La reunion du Comite des 
TIC de fevrier 2016, Les membres ont ete 
interroges informeLLement sur Leurs points 
de vue a propos de L'infonuagique. La grande 
majorite a decLare qu'iLs etudiaient active- 
ment La meiLLeure fagon d'entreprendre La 
transition vers Le nuage. 


PLus recemment, de nombreux appeLs 
d'offres de La poLice canadienne ontincLus Le 
nuage comme option acceptabLe. Un impor¬ 
tant service de poLice canadien a emis une 
demande de propositions avec une dispo¬ 
sition « en nuage seuLement ». Un autre a 
selectionne un fournisseur d'infonuagique a 
titre de « seuLe source ». 

Toutes ces agences ont pris conscience 
qu'une pLate-forme SaaS canadienne basee 
sur L'infonuagique pouvait apporter Les avan- 
tages suivants : 

• des couts considerablement reduits; 

• une securite grandement accrue; 

• La capacite de repondre quasi instantane- 
ment a La hausse de La demande; 

• une reduction massive des delais de 
depLoiement, passant de pLusieurs mois 
(ou annees) a une question de jours; et 

• un acces sans equivaLent et toujours ame- 
Liore aux capacites anaLytiques avancees. 

LES SERVICES DE POLICE D'AUTRES 
PAYS EMPLOIENT DES CAMERAS 
CORPORELLES. P0URQU0I? 

Lorsque Les cameras ont commence a se 
repandre aux Etats-Unis, Les principaLes 
raisons invoquees pour Leur depLoiement 
etaient« La confiance et La transparence ». 

Cependant, une anaLyse indique que Les 
avantages souhaites etaient radicaLement 
differents. 

La poLice metropoLitaine de Londres 
a mene des recherches approfondies 
avant d'aLLer de L'avant avec L'achat de 

Suite a la page 19 
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REFLECT 


ingest, manage, retrieve and share 
digital evidence. 

About five years ago the CACP ICT 
Committee discussed the idea of "cloud" 
computing. It was a very short conversation. 
No way! No how! End of story! 

The topic of cloud computing was raised 
again two years later. Most around the 
room continued to believe that Canadian 
police services would likely never move 
to the cloud. However, a number of ICT 
Committee members believed that the time 
was right, as advisors to the CACP Board of 
Directors, to begin researching the idea. 
Months later, they returned saying that 
if the cloud came to Canada, primarily 
to satisfy data sovereignty concerns, the 
cloud might become a viable option. 

Finally, at the February 2016 ICT 
Committee meeting, members were polled 
informally about their views on the cloud. 
The vast majority stated that they were 
actively investigating how best to start 
the transition to the cloud for some of 
their information management needs. 

More recently, numerous Canadian police 
procurement processes have included cloud 
as acceptable options. One major Canadian 
police service issued a request for propos¬ 
als with a "cloud only" provision. Another 
police service recently selected a cloud 
provider on a "sole source" basis. 

All of these agencies and many more 
now involved in various stages of procure¬ 
ment, have come to realize that a Canadian 
cloud based SaaS platform can bring the 
following benefits: 

• dramatically reduced costs; 

• greatly increased security; 

• the ability to scale, almost instantan¬ 
eously, to increased demands; 

• huge reductions in deployment times - 
from months (or years) to days; and, 

• unparalleled and ever improving access 
to advanced analytic capabilities. 

INTERNATIONAL POLICE 
SERVICES ARE EMBRACING 
BODY WORN CAMERAS. WHY? 

When body worn cameras began to flour¬ 
ish south of the border the top reasons 
cited for their deployment were "trust and 
transparency." 

However, an analysis of stated rationale 
by major international, including Com¬ 
monwealth, police services that have 

Continued on page 20 
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Continued from page 16 

decades, most relate to getting text files, 
charge sheets and Crown briefs, in the cor¬ 
rect formatting, from police to the Crown. 
With few exceptions, these projects have 
not dealt with the "tidal wave of digital 
evidence" facing policing today. 

Going forward, with Next Generation 9-1-1 
looming, the sheer volume of digital evi¬ 
dence, including videos from myriad sources, 
including body worn cameras, is threatening 
to collapse already stressed, and often dec¬ 
ades old IT infrastructure housed in police 
and Crown offices across Canada. 


CLOUD COMPUTING - FROM 
"NO WAY" TO "CLOUD 
ONLY" IN FIVE YEARS! 

Technology is changing at a rapid pace. 
This is why it is important for police 
and justice officials to continue to 
work together on a national scale and 
constantly reassess the "art of the 
possible." With multiple vendors now 
providing cloud services in Canada, the 
opportunities to move to "Software as 
a Service" or SaaS model is beginning 
to disrupt how police services capture. 
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22 000 cameras corporeUes et d'une plate- 
forme de gestion de la preuve numerique en 
nuage. Le rapport de novembre 2015 du UK 
College of Policing qui a mene a la decision 
etait intitule « Police, camera, preuve : essai 
controle et randomise de la camera corporelle 
a Londres. » 

On y lit: 

« ...la camera corporelle peut fournir une 
valeur probante, en particulier lors d'inci- 
dents de violence domestique, pour montrer 
un niveau de detail ou demotion impossible a 
communiquer dans les declarations ecrites, un 
impact qui se voit plus tard dans le processus 
de justice penale (par exemple au tribunal), 
mais que I'on n'a pas reussi a capturer dans 
I'essai en cours. » P.24 

Le site de la Police du Queensland consacre 
au programme de camera corporelle declare : 

« La capacite d'enregistrer des evene- 
ments par voie electronique au fur et a 
mesure qu'ils se produisent presente une 
gamme d'avantages, notamment en ce qui 
concerne la collecte de preuves. La camera 
corporelle a ete utilisee dans d'autres agences 
de police australiennes et etrangeres avec des 
resultats positifs, y compris : 

• reduction du temps consacre par les agents 
a la paperasserie, ce qui signifie une aug¬ 
mentation du temps de patrouille; 

• amelioration de la collecte de preuves; 

• reduction de I'usage de la force par les 
agents; 

• comportement modern des personnes pre- 
sentes aux incidents; 

• amelioration de la conduite et du profes- 
sionnalisme des agents; 

• reduction du nombre de plaintes contre la 
police; et 

• reduction des plaidoyers « non coupables ». 
Cela ne veut pas dire que les cameras cor- 

porelles n'auront pas d'impact positif sur la 
confiance. De nombreuses etudes font etat 
d'impacts tres positifs. Toutefois, lorsqu'on 
evalue si les cameras pourraient generer un 
retour sur investissement solide, les chefs 
canadiens pourraient vouloir se tourner vers 
leurs homologues internationaux et voir la 
vaste gamme d'avantages lies a I'enquete, 
au renseignement, a la formation et a L'ef- 
ficacite operationnelle et non seulement a 
la confiance. 

En outre, en considerant I'impact des 
cameras sur la discussion de R. c. Jordan, 
les resultats preliminaires semblent indi- 
quer des impacts positifs, a la fois dans la 
reduction des retractations et la hausse des 


plaidoyers de culpabilite - au moins dans 
les cas degression de partenaires. De toute 
evidence, ce sont des domaines qui neces- 
sitent d'autres recherches independantes, 
idealement soutenues par la Fondation de 
recherche de I'ACCP. 

PROGRAMMES DE CAMERAS 
CORPORELLES - MYTHES 
ET REALITES 

Combien de temps la plupart des gens 
conservent-ils leurs telephones mobiles? 
Les recherches semblent indiquer entre 


deux ou trois ans. Si tel est le cas, il 
n'est pas surprenant que les projets de 
cameras corporeUes qui ont commence 
en 2014 et 2015 n'aient pas d'information 
sur des technologies et les pratiques qui 
n'etaient meme pas disponibles au Canada 
a I'epoque. En raison des regies d'approvi- 
sionnement et pour assurer I'equite et la 
transparence, les programmes pilotes com- 
mencent a une date donnee avec certains 
partenaires de I'industrie, puis evaluent 
ce qu'ils ont a ce moment-la. 

Suite a la page 21 



Ensuring Integrity. 



Worldwide 


Over 500 public safety agencies in Canada, Australia, 
New Zealand and the United States stake their 
reputations on lAPro. 

They know that detecting performance and misconduct 
issues upstream before they become serious is a best 
practice they can't afford to be without. 

To learn more about lAPro and proactive integrity, 
contact us at 800-620-8504 or www.iapro.com. 


|4,v IAPRO 

Now in-use by _ UM mm u m 

twenty-three Canadian the leading professional standards software, worldwide. 
Police Services 


www.iapro.com 


SPRING/SUMMER | PRINTEMPS/ETE 2017 19 









Continued from page 18 


researched and now deployed body worn 
cameras, the desired benefits were dra¬ 
matically different. 

The London Metropolitan Police con¬ 
ducted extensive research before moving 
forward with the purchase of 22,000 body 
cameras and a cloud based digital evidence 
management platform. The November 2015 
report drafted by the UK College of Policing 
that led to the Met's decision was titled 
"Police, Camera, Evidence: London's clus¬ 
ter randomised controlled trial of Body 
Worn Video." 


It states: 

"...officer interviews indicated BWV 
can provide evidential value particularly 
during incidents of Domestic Abuse, to 
show a level of detail/emotion not possible 
in written statements, an impact which 
may be seen later in the Criminal Justice 
process (for example at court), but has 
not been possible to capture during the 
current trial." P.24. 

The Queensland Police website page 
devoted to their Body Worn Camera pro¬ 
gram states: 


The ability to record events electronic¬ 
ally as they occur has a range of benefits, 
specifically relating to the gathering of 
evidence. BWC have been used in other 
Australian and International police agen¬ 
cies with positive results including: 

• reduction in officer time spent on 
paperwork meaning an increase in time 
on patrol, 

• improved collection of evidence, 

• reduction in the use of force by officers, 

• moderated behaviour of people present 
at incidents, 

• improved officer conduct and 
professionalism, 

• reduction in complaints against Police 
and, 

• reduction in 'not guilty' pleas. 

This is not to say that body worn cam¬ 
eras will not have a positive impact on 
trust and confidence. Numerous studies 
around the world point to very positive 
impacts on these issues. However, when 
assessing if body worn cameras might 
provide a strong return on investment, 
Canadian Chiefs may want to look to their 
international counterparts and see the 
wide range of investigatory, intelligence, 
training and operational effectiveness 
related benefits and not focus exclusively 
on trust and confidence as a driver. 

Additionally, when considering the 
impact of body worn cameras on the R. 
vs Jordan discussion, preliminary inter¬ 
national results seem to be indicating 
positive impacts, both in reductions in 
recantations and increases in early pleas 
of guilt - at least in partner assault cases. 
Clearly these are areas that require further 
independent research, ideally supported by 
the CACP Research Foundation. 

BODY WORN CAMERAS 
PROGRAMS - MYTHS VS FACTS 

How long do most people keep their mobile 
phones? Various research articles seem 
point to a range of between two to three 
years. If that's the case then it's no sur¬ 
prise that body worn camera projects that 
began in 2014 and 2015 would not have 
information relating to technologies and 
practices that were not even available in 
Canada at the time. Due to procurement 
rules and to insure fairness and trans¬ 
parency, pilot programs start on a given 
date with selected industry partners and 

Continued on page 22 
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En tant que tels, les rapports publies 
par divers projets de cameras corporeUes 
contiennent des informations valides - en 
fonction de ce qui leur etait disponible au 
moment de Leur recherche. 

Par consequent il n'est pas surprenant 
d'entendre que Les responsabLes de La poLice 
et de La justice parLent de ce qui suit: com- 
bien Les programmes de cameras corporeLLes 
sont coGteux; que Les piLes ne peuvent durer 
un quart de travaiL compLet de 12 heures; 
La fagon dont Les corps de poLice sont fac- 
tures chaque fois quTLs consuLtent Leurs 
donnees; et L'enorme quantite de temps que 
Les agents passent au bureau a teLecharger 
des videos et ajouter des metadonnees 
teLLes que Le numero de dossier. 

Cependant, en reaLite, La technoLogie 
disponibLe aujourd'hui, y compris Les appLi- 
cations en nuage et mobiLes, a considera- 
bLement ameLiore La fagon dont Les cameras 
fonctionnent. 

Par exempLe : 

• seLon une anaLyse de pLusieurs projets 
piLotes, Le cout de La mise en oeuvre 
d'un programme compLet, y compris Le 
materieL (et La mise a jour en continu 
des dispositifs), Le stockage, Les garan- 
ties et Les pLates-formes de gestion de 
preuves numeriques a La fine pointe de 
La technoLogie est INFERIEUR de 70 % 
a ce qui a ete pubLie par Les differents 
services de poLice. IL est important de 
noter que Leurs resuLtats etaient bases 
sur La technoLogie et ^information dis- 
ponibLes au moment des projets piLotes. 
Toutefois, Le nuage etant maintenant dis- 
ponibLe au Canada et avec La rapidite de 
L'innovation qu'apporte Le modeLe SaaS, 
Les services de poLice qui envisagent Les 
nouveLLes technoLogies doivent constam- 
ment rechercher des donnees a jour; 

• Les principaLes societes de cameras 
corporeLLes et de gestion de La preuve 
numerique NE FACTURENT PAS Les corps 
de poLice pour acceder a LEURS donnees; 

• Les batteries ont ete testees sur Le ter¬ 
rain, y compris dans Les hivers canadiens, 
et eLLes durent bien 12 heures; et, 

• en expLoitant Les appLications mobiLes 
pour ajouter Les metadonnees aux videos, 
en queLques secondes, Les agents se 
contentent de ranger Leurs cameras dans 
La station d'accueiL a La fin du quart de 
travaiL et de rentrer a La maison. L'idee de 
s'asseoir devant un ordinateur de bureau 
pour teLecharger une video, puis ajouter 


des metadonnees, estaussi depassee que 
La gravure de DVD pour partager nos photos 
preferees avec Les membres de La famiLLe. 

CONCLUSION 

Depuis ma retraite, en 2010, j'ai eu La chance 
de voyager dans Le monde pour mener des 
recherches et donner des conferences. J'ai 
ete emerveiLLe par Le progres accompLi par 
La poLice et Les instances de justice dans 
des domaines teLs que Les services bases 
sur La LocaLisation, Les anaLyses avancees et 
« L'Internet de securite pubLique ». 


Cependant, chaque fois que je me rends 
dans un service de poLice et que je vois des 
saLLes rempLies de DVD, je me souviens que 
nous avons encore beaucoup de chemin a 
faire pour ameLiorer La gestion des preuves 
numeriques au Canada. 

L'exceLLente nouveLLe est que Les procureurs 
de La Couronne a travers Le pays deLaissent 
Le DVD et coLLaborent avec Les entreprises 
canadiennes pour Leur permettre pour fournir 
ce type de services afin que Leurs agents et 
Leurs membres civiLs puissent se concentrer 
sur La securite communautaire. ♦ 
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Continued from page 20 

then assess what they have available at 
that time. 

As such, the published reports from 
various body worn camera pilots con¬ 
tained valid information - based on what 
was available to them at the time their 
research was completed. 

Therefore, it is not surprising to hear 
police and justice leaders talk about the 
following: how expensive body worn cam¬ 
era programs are; that camera batteries 
can't last a full 12 hour shift; how agencies 
get charged every time they access THEIR 


data; and the huge amount of time officers 
spend back in the office uploading videos 
and adding meta data such as the case 
number to the videos. 

However, in reality, technology avail¬ 
able today, including the cloud and 
mobile apps have dramatically improved 
how body worn cameras operate, dra¬ 
matically reduce costs and improve oper¬ 
ational efficiencies. 

For example: 

• based on an analysis of multiple 
Canadian police service body worn 
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camera pilots, the cost to implement a 
full program, including hardware (and 
evergreening the devices), storage, war¬ 
ranties and state of the art digital evi¬ 
dence management platforms are about 
70% LOWER than what has been pub¬ 
lished by the various police services. It 
is important to note that their results 
were based on technology and infor¬ 
mation available to the police services 
at the time of their pilots. However, 
with the cloud now being available in 
Canada and with the speed of innova¬ 
tion Software as a Service brings, police 
services considering new technology 
need to constantly seek up to date data; 

• leading body worn camera and digital 
evidence management companies 
DO NOT charge agencies to access 
THEIR data; 

• batteries have been field tested, includ¬ 
ing in Canadian winters, to last a full 
12 hour shift; and, 

• by leveraging mobile apps to meta data 
to videos, taking literally seconds, offi¬ 
cers simply dock their cameras at the 
end of shift and go home. The idea of 
sitting in front of a desktop computer 
to upload video and then add meta data 
is as passe as burning DVDs to share our 
favourite photos with family members. 

CONCLUSION 

Since retirement in 2010, I have been 
lucky enough to travel the world con¬ 
ducting research and lecturing on issues 
related to community safety information 
management. I have been amazed at the 
progress police and justice agencies have 
made on capabilities such as location 
based services, advanced analytics and 
the "internet of public safety things." 

However, every time I walk into a 
police service and see rooms filled with 
DVDs, with more being added daily, I am 
reminded that we still have a very long 
way to go to improve digital evidence 
management in Canada. 

The great news is that police and 
crown prosecution agencies across the 
country are getting out of the DVD and 
infrastructure business are collaborating 
with Canadian companies to let them pro¬ 
vide these kinds of services so that their 
officers and civilian members can focus 
on community safety. ♦ 
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The Honourable Rene J. Marin, CM, OMM, OOnt, CD, QC, ID, LLD (Hon) 



Terrorism, drugs and gangs 


AT THE END OF WWII, there was renewed 
hope for democracy. Law and order. However, 
soon thereafter, communism reared its ugly 
head. The Soviet occupation of countries 
conquered and occupied by Russia was a 
dark and threatening cloud. 

In 1953, Winston Churchill, reflecting 
on the millions who perished or fled their 
own country, were killed at sea, on land and 
in the air, and the senseless destruction 
visited on Europe, wrote: 

We in Europe ond the Western World , who 
have planned for health and social security, 
who have marvelled at the triumph of medi¬ 
cine and science , and who have aimed at 
justice and freedom for all, have nevertheless 
been witnesses of famine, misery , cruelty , 
and destruction before which pale the deeds 
of Attila and Genghis Khan. 

At the dawn of 2017, with ISIS thriv¬ 
ing, countries being invaded, refugees 
seeking a safe haven, terrorism in France, 
the United States, Belgium, the United 
Kingdom, Germany, Turkey and other coun¬ 
tries, we are witnessing terrorism at our 
doors, youths dying of fentanyl consump¬ 
tion. Canadians no longer feel secure! 

Our law enforcement agencies are chal¬ 
lenged like never before to combat ideol¬ 
ogy, terrorism, drug cartels, gangs and 
others crimes threatening our social fabric. 
Each country attacked reacts with its own 
rule of law. In Canada, police must also 
abide by the law, respect individual rights 
and must not trespass against the Charter 
of Rights and Freedoms. 

There are no shortcuts, no magic for¬ 
mula! The police must enter uncharted 


territory and must reflect on what is and 
what is not doable within the law. 

The recent decision of a judge of the 
British Columbia Supreme Court, staying 
proceedings, for police entrapment must 
be looked upon as lessons learned. The 261 
page decision must be read thoroughly. 
Police must act within the law! 

In R. v. Nuttall, a trial judge, had some 
harsh words for the police in granting a 
stay of proceedings to an application on 
the ground of entrapment. 

The accused and a female companion were 
convicted of terrorism charges, related to 
placing 'bombs', near the British Columbia 
Legislature. They had been targeted in an 
undercover police operation by officers who 
posed as part of a terrorist organization 
with violent religious ideology. The police 
promoted the plan of placing the bombs 
and supplied the materials. In private con¬ 
versations the accused had expressed fear 
terrorists might kill them. 

The trial judge found both accused were 
entrapped within the meaning of the law by 
police, who lacked reasonable suspicion the 
accused were engaged in a criminal activity. 
She noted that expressions of ideology were 

Continued on page 26 


There are no shortcuts, no magic formula! 
The police must enter uncharted territory 
and must reflect on what is and what is 
not doable within the law. 
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L'honorable Rene J . Marin, CM, OMM, OOnt, CD, QC, ID, LLD (Hon) 

Terrorisme, drogues et gangs 


II n’y a m raccoui 
formule magique 


LA FIN DE LA Seconde Guerre mondiale a 
ravive les espoirs de la democratic et de 
Lord re public. Le communisme, cependant, 
a eu tot fait de montrer son hideux visage. 
L'occupation sovietique etait un nuage 
sombre et menagant. 

En 1953, Winston Churchill, face aux mil¬ 
lions de morts et de refugies fuyant les pays 
de L'Est, ecrivait: 

Nous, qui avons ptanifie pour ia sante et ia 
securite sociale, qui nous sommes emerveilles 
du triomphe de ia medecine et de ia science , et 
qui ovons vise [a justice et to liberte pour tous , 
avons neanmoins ete temoins de ia famine, de 
La misere et de ia cruaute , et d'une destruction 
devant iaqueiie patissent ies actes d'Attita et 
de Genghis Khan. 

A I'aube de 2017, avec I'ISIS en pLein essor, 
les pays envahis, les refugies, le terrorisme 
en France, aux Etats-Unis, en Belgique, au 
Royaume-Uni, en Allemagne, en Turquie et 
dans d'autres pays, nous voyons le terro¬ 
risme a nos portes, pendant que les jeunes 
meurent d'avoir consomme du fentanyl. Les 
Canadiens ne se sentent plus en securite! 

Nos corps de police ont plus de mal que 
jamais a lutter contre le terrorisme, les 
cartels de la drogue, les gangs et d'autres 
crimes. Chaque pays attaque reagit avec sa 
propre regie de droit. Au Canada, la police 
doit egalement se conformer a la Loi, respec¬ 
ter les droits individuels et ne pas transgres- 
ser la Charte des droits et tibertes. 

II n'y a ni raccourci ni formule magique! 
La police doit reflechir sur ce qui est et ce 
qui n'est pas possible en vertu de la loi. 

La decision recente d'un juge de la Cour 
supreme de la Colombie-Britannique, qui a 


suspendu les procedures a cause du piegeage, 
doit etre consideree comme une legon. Cette 
decision de 261 pages doit etre lue a fond. 
La police doit agir dans le cadre de la loi! 

Dans I'affaire R. c. Nuttall, le juge de pre¬ 
miere instance a eu des mots severes pour 
la police en accordant la suspension de la 
procedure pour cause de piegeage. 

L'accuse et une comparse ont ete condam- 
nes pour des accusations de terrorisme, 
Liees a la mise en place de « bombes » pres 
de I'Assemblee legislative de la Colombie- 
Britannique. ILs avaient ete cibles dans une 
operation d'infi It ration par des agents qui se 
faisaient passer pour des membres d'organi- 
sation terroriste. La police a promu le plan 
de placer les bombes et a fourni le materiel. 
Les accuses se croyaient menaces de mort 
s'ils refusaient de collaborer. 

Le juge a determine que les accuses 
avaient ete pieges par les policiers et que 
ces derniers n'avaient aucune raison de les 
soupgonner d'actes criminels. L'expression 
d'une ideologic etait insuffisante pour 
motiver des soupgons raisonnables et en 
fait, la police avait induit la perpetration 
de I'infraction en partie par des menaces 
implicites. La manipulation de la police etait 
hors de proportion avec la contribution des 
accuses aux infractions commises. Les poli¬ 
ciers leur ont meme deconseille de cher- 
cher des conseils religieux aupres d'autres 
autorites. L'operation de police a implique 
28 scenarios allant d'un seul appel a des ren¬ 
contres complexes couvrant plusieurs jours. 
ELLe a culmine avec la planification de trois 
bombes factices, fabriquees a partir d'au- 
tocuiseurs, sur le terrain de la legislature. 


rci ni 
! La 

police doit reflechir 
sur ce qui est et ce qui 
n’est pas possible en 
vertu de la loi. 


Le juge a constate que les agents secrets 
se presentaient comme une organisation 
terroriste sophistiquee et avaient encou¬ 
rage les accuses a manifester des opinions 
extremistes radicales. ILs ont parle de plans 
eventuels, comme le vol d'un sous-marin 
nucleaire ou le detournement d'un train de 
voyageurs. Meme si la police deconseillait 
ces plans, elle en a encourage un ou elle 
fournirait les explosifs. Lorsque les accuses 
ont exprime des craintes, les agents les 
ont menaces de mort. La police a exprime 
sa frustration, lorsque les accuses sugge- 
raient des endroits pour poser les explosifs, 
en insistant pour qu'ils soient places a des 
endroits plus strategiques. 

La juge a note que les accuses etaient 
des personnes marginalisees, qui n'avaient 
fait que fantasmer verbalement sur la vio¬ 
lence djihadiste. D'autre part, la police les 
avait manipules pour les faire participer 
a un acte de terrorisme, planifie presque 
entierement par elle. Les accuses etaient, 
par eux-memes, incapables d'accomplir les 
actes de violence discutes. 

La police manquait meme de motif de 
suspicion raisonnable que les accuses aient 
ete deja impliques dans des actes criminels. 

Suite a la page 27 
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insufficient to support reasonable suspicion, 
and in fact, the police induced the com¬ 
mission of the offence in part by implied 
threats. The police manipulation was out 
of all proportions to the accused's contribu¬ 
tion to the offences committed. They even 
discouraged them from seeking religious 
guidance from other authorities. The police 
operation involved 28 scenarios ranging 
from a single call to complex encounters 
spanning several days. It culminated with 
the planning of three inert explosive devices 
made from pressure cookers on the grounds 
of the legislature. 

The application judge found the under¬ 
cover officers posed as a sophisticated 
terrorist organisation and encouraged the 
accuseds' radical and violent extremist 
views. They spoke about possible plans, such 
as stealing a nuclear submarine or hijacking 
a passenger train; while police discouraged 
such plans, they encouraged one where they 
would supply explosives. When the accuseds 
expressed fears, the police warned that a 
failure to please the organization would 
result in death. The police expressed frus¬ 
tration when the accuseds suggested places 
to leave explosives, urging they be placed 
in more strategic positions. 

The application judge noted the accuseds 
were marginalized and isolated persons, who 
had done no more than verbally fantasize 
about engaging in violence for jihadist 
purposes. The police, on the other hand, 
manipulated them in participating in an act 
of terrorism, planned by them almost entirely 
- plans which could not have been executed 
without their overwhelming assistance. The 
accuseds were, by themselves, unable to 
accomplish the acts of violence discussed. 

The police lacked even a reasonable suspi¬ 
cion that the accuseds were already engaged 
in criminal activities when they provided 
them with an opportunity to carry out the 
scheme. The radical belief, without more, did 
not provide reasonable suspicion. 

The application judge, also noted the 
offences were induced by the police and the 
deceit practiced upon them constituted an 
implied threat. They convinced the accuseds 
that they were involved in a sophisticated 
terrorist organization. An average person, in 
the same circumstances, would most likely 
not attempt to disengage from such a group 
without fear of serious consequences. This 
fear was manifest in recorded conversations. 
It drove their actions. 


The police operation took opportunity of 
the accuseds' vulnerability and effectively 
isolated them from outside religious guid¬ 
ance. Preaching and promoting the use of 
violence and allying fear about killing was 
highly objectionable. 

In conclusion, the police instigation of 
fear, giving religious and advice to initi¬ 
ate violence was persistent, intrusive and 
importuning out of all proportion to what 
the accuseds contributed to the plan. The 
judge considered the decision, in Mack, as 
guidance on the issue of entrapment. She 
also alluded to the 'Mr. Big' strategy, noting 
[at p.l87]:(593) ... the RCMP utilized a ver¬ 
sion of its'Mr. Big'investigative techniques 
to gather evidence of criminal activities... 
(in such cases) the police often create an 
atmosphere of violence as part of the ruse 
to stress the importance of loyalty to the 
organization. ... (594). In the case at hand 
the police were not attempting to secure 
a confession to a past crime; however, the 
instigation to the criminal offences was 
similar to a traditional Mr. Big operation. 

In her conclusion, she said [at p.250];(799) 
... the actions of the RCMP in providing the 
explosive substance (C4), tools, transpor¬ 
tation, hotel accommodation, a location 
for the construction of the pressure cooker 
devices, advice in regard to the construction 
of the timers and the purchase of parts for 
the devices; as well as money for food and 
restaurant meals, made the commission of 
this terrorist act ... easier to accomplish. 
Indeed, these acts of assistance were critical 
to carrying out the terrorist activity. 

The application was granted and a stay of 
proceedings entered. 

Regrettably, there are a number of recent 
similar decisions in the Ontario Court of 
Appeal, involving similar circumstances to 
this one. 

Police training must be reviewed, revised 
and updated. We have strong policing in 
Canada; we must update police methods to 
fight new criminal methods. 

Within a few months, the Nova Scotia 
Court of Appeal, in R. v. Derbyshire, dismissed 
a Crown appeal seeking to set aside a deci¬ 
sion, acquitting the accused of being an 
accessory, after the fact to murder. 

Undercover officers, pretending to be 
members of an outlaw motorcycle gang 
confronted the accused in a parking gar¬ 
age, demanding she give them details of 
a homicide and her involvement in helping 


the suspect escape. Forcibly entered in a car, 
she travelled the rest of the day, compelled 
to disclose, under threats, details of her 
involvement. She did. 

Her counsel sought and obtained a stay of 
proceedings for abuse of process. The trial 
judge excluded the evidence obtained under 
threats and entered an acquittal. 

In dismissing the Crown appeal, the Court 
made it clear, express threats of violence 
were not necessary to establish an abuse of 
process, implied threats can suffice. 

Police conduct crossed the line, from skil¬ 
ful police work to conduct that, if condoned, 
would be harmful to the integrity of the 
justice system. 

POST SCRIPTUM 

I am often asked about undue delays in 
bringing matters before a court of law 
for adjudication. Why are cases dismissed 
without a hearing, for the failure to be 
tried within a reasonable time [ss 11(b) of 
the Charter ]? 

Yes, there must be more funding for 
courts, judges, prosecutors and police. 
While participants in the criminal justice 
system complain of being overworked, the 
rule set out by the Supreme Court of Canada, 
in Jordan creates a presumption, not an abso¬ 
lute rule. It provides an accountable ceiling 
for delays. 

There is no statutory bar to being tried 
outside the delays set out by the Court. 
Delays are rarely attributable to one side; 
there must be a full accounting, by both 
sides, when the rule is invoked. Again, Jordan 
sets parameters - a presumptive ceiling to 
complete cases. 

Both Crown and defence must track and 
trace delays. From experience. Crown counsel 
tend to be replaced by more junior colleagues 
when an order for adjournment is sought. The 
same practice prevails for defence counsel. 

I encourage police investigators to follow 
court proceedings closely in order to assist 
trial judges in deciding whether there was 
undue delay within the meaning of the pro¬ 
visions of the Charter and the Jordan decision 
of the Supreme Court. 

The Ontario Court of Appeal in R . v. Coutter, 
gives a clear guideline in determining—to 
which side a delay is attributable before 
determining the ultimate question as to 
whether the delay by the State falls above or 
below the presumptive ceiling established 
in Jordan. ♦ 
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La croyance radicale, sans plus, ne consti- 
tuait pas un motif de suspicion raisonnable. 

Le juge a egalement note que Les infrac¬ 
tions avaient ete induites par La police. ILs 
ont convaincu Les accuses qu'ils etaient 
impliques dans une organisation terroriste 
sophistiquee. Une personne moyenne, 
dans Les memes circonstances, ne tenterait 
probabLement pas de se desengager d'un 
tel groupe sans crainte de consequences 
graves. Cette crainte etait manifeste dans 
Les conversations enregistrees. Elle motivait 
Leurs actions. 

L'operation de La police a profite de La 
vulnerability des accuses et Les a effective- 
ment isoles des conseiLs reLigieux externes. 
Precher et promouvoir L'utilisation de La 
violence sous menace de mort etait hau- 
tement reprehensible. 

En conclusion, I'incitation policiere a La 
peur, a La violence etait persistante, intru¬ 
sive et hors de toute proportion avec La 
contribution des accuses au plan. Le juge 
a examine I'arret Mack comme guide sur la 
question du piegeage. II a egalement fait 
allusion a la strategic « Mr. Big » [au parag. 
p.187] : (593) ...la GRC a utilise une ver¬ 
sion de sa technique d'enquete « Mr. Big » 
pour recueillir des preuves d'activites cri- 
minelles... (dans de tels cas), la police cree 
souvent une atmosphere de violence dans le 
cadre de sa ruse pour souligner I'importance 
de la fidelite a ^organisation.... (594) Dans 
le cas d'espece, la police ne cherchait pas 
a obtenir la confession d'un crime passe; 
cependant, I'incitation aux infractions 
penales etait similaire a une operation tra- 
ditionnelle de type Mr. Big. 

Dans sa conclusion, elle dit [p. 250];(799) 
. ...les actions de la GRC consistant a four- 
nir la substance explosive (C4), les outils, 
le transport, I'hebergement, un emplace¬ 
ment pour la construction des bombes, des 
conseils concernant la construction des 
minuteries et I'achat de pieces pour ces dis- 
positifs; ainsi que de I'argent pour les repas 
au restaurant ont rendu la commission de cet 
acte terroriste... plus facile a accomplir. En 
effet, ces actes d'assistance etaient essen- 
tiels a la realisation de L'activite terroriste. 

La procedure a ete suspendue. 

Malheureusement, ily a un certain nombre 
de decisions recentes recentes de la Cour 
d'appel de I'Ontario impliquant des circons- 
tances similaires a celle-ci. 

La formation de la police doit etre revue, 
revisee et mise a jour. Nous devons mettre 


a jour les methodes de police pour lutter 
contre les nouvelles methodes criminelles. 

Quelques mois plus tard, la Cour d'appel 
de la Nouvelle-Ecosse, dans I'affaire R. c. 
Derbyshire, a rejete un recours de la Couronne 
visant a annuler une decision acquittant 
I'accuse d'avoir ete un accessoire, apres avoir 
commis un meurtre. 

Les agents d'i n f i It rati on, pretendant etre 
membres d'un groupe de motards hors-la-loi, 
ont confronte I'accusee dans un garage, en 
Lui demandant de leur donner des details sur 
un homicide et son implication pour aider le 
suspect a s'echapper. Enfermee par la force 
dans une voiture, elle a voyage le reste de 
la journee, obligee de divulguer, sous des 
menaces, des details de son implication. 
Elle I'a fait. 

Son avocat a demande et obtenu la sus¬ 
pension pour abus de procedure. Le juge a 
exclu les preuves obtenues sous la menace 
et a prononce un acquirement. 

En rejetant I'appel de la Couronne, la 
Cour a clairement indique que les menaces 
de violence n'etaient pas necessaires pour 
etablir un abus de procedure, les menaces 
implicites pouvant suffire. 

La conduite de la police a depasse les 
bornes. La tolerer nuirait a I'integrite du 
systeme judiciaire. 

POST-SCRIPTUM 

On me pose souvent des questions sur les 
longs delais de justice. Pourquoi les dos¬ 
siers ont-ils ete rejetes sans audience, a 


defaut d'etre juges dans un delai raisonnable 
[article 11 b) de la Charte ]? 

Oui, il doit y avoir plus de financement 
pour les tribunaux, les juges, les procureurs 
et la police. Alors que les intervenants du 
systeme de justice penale se plaignent d'etre 
surmenes, I'arret Jordan cree une prescrip¬ 
tion et non une regie absolue. II fixe une 
Limite raisonnable. 

II n'y a pas de bareme legal pour etre juge 
en dehors des delais prevus par la Cour. Les 
retards sont rarement attribuables a une 
seule partie. Encore une fois, Jordan etablit 
des parametres - un plafond presomptif pour 
traiter les dossiers. 

La couronne et la defense doivent faire 
le suivi des retards. Selon mon experience, 
les procureurs de la Couronne ont tendance 
a etre remplaces par de plus jeunes colle- 
gues lorsqu'une demande d'ajournement est 
demandee. La meme pratique prevaut pour 
les avocats de la defense. 

J'encourage les enqueteurs de la police 
a suivre de pres les procedures judiciaires 
afin d'aider les juges de premiere instance 
a decider s'il y a eu un delai injustice au 
sens des dispositions de la Charte et de 
I'arret Jordan. 

La Cour d'appel de I'Ontario, dans I'affaire 
R. c. Coutter, donne une Ligne directrice claire 
pour determiner a quelle partie un retard 
est imputable avant de poser la question 
ultime de savoir si le retard, de la part de 
I'Etat, est superieur ou inferieur au plafond 
presomptif etabli dans Jordan. ♦ 
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Welcome to the new 
CACP Executive Director 

Deputy Chief William (Bill) Moore , 0.0./V7. 



WE ARE PLEASED TO welcome Deputy Chief Bill Moore as the new 
CACP Executive Director. Bill will start in his position as Executive 
Director on July 4, 2017. 

DEPUTY CHIEF BILL MOORE 

Deputy Moore began his policing career in 1986 in Dartmouth. 
During his career, he has held a wide variety of administrative and 
operational positions, including patrol operations, criminal inves¬ 
tigations, information technology, human resources and criminal 
intelligence/organized crime. He has worked closely with the RCMP 
on many joint operations and has served as Unit Commander in 
the Metro Integrated Intelligence Unit. Since 2008, he has been 
a member of the Halifax Regional Police Executive Management 
Team, serving in a variety of areas including integrated emergency 
services, patrol, support services, community projects, and admin¬ 
istration. Bill Moore has been the Deputy Chief of Police of Halifax 
Regional Police since 2012. 

He has been involved with the CACP and IACP, the CACP 
Research Foundation Board and is the past Chair of the Canadian 
Interoperability Technology Interest Group. 

Deputy Moore sits on the Boards of the Nova Scotia Chiefs 
of Police Association, is the Co-chair of the Halifax Regional 
Municipality Pension Fund, and is a past member of the Board 
of Directors of the Homebridge Youth Society and the Canadian 
Institute for the Administration of Justice. 

He holds a Bachelor of Science in Psychology from Dalhousie 
University, is a graduate of the FBI National Academy in Quantico, 
Virginia and the Institute of Strategic International Studies 
Program of the Canadian Association of Chiefs of Police. He also 
holds a Masters Certificate in Project Management from Saint 
Mary's University, and two Certificates from The Wharton School 
of Business at the University of Pennsylvania. He has been an 
instructor in the Police Leadership Program at Dalhousie University 
since 2000. Having been awarded the Wakefield Scholarship in 
2016, he's currently pursuing a Master of Studies in Applied 
Criminology and Police Management at Cambridge University in 
the United Kingdom. 

Deputy Moore received the Queen Elizabeth II Diamond Jubilee 
Medal in 2012, was invested into the Order of Merit of Police Forces 
as an Officer in 2013, and was named as a Fellow of the Royal 
Canadian Geographical Society in 2014. 

BILL SHARES HIS OUTLOOK FOR THE CACP 
IN THE FOLLOWING MESSAGE: 

First, I would like to thank the CACP for offering me this position as 
the new Executive Director. I am so very pleased and look forward 
to this new challenge. As ED, it will be my responsibility to ensure 
the direction set by the Board is moved forward. The direction for 


CACP was set in January of this year at the President's Council on 
Strategic Direction where the Board of Directors, committee chairs 
and key thought leaders in the Canadian public safety environment 
heard reports from across Canada on local and emerging trends. 
The results were consolidated into 16 strategic issues. As Executive 
Director, it will be my responsibility to build on the great work 
completed to date and support the Board and committees in 
achieving the goals around these priorities. 

Key to this support will be examining means to enhance com¬ 
munication to the membership, and for the committees. Our work 
is for the benefit of our collective membership and we need to 
ensure that the results of this great work are available for Canadian 
police leaders. Alignment of committee work and reporting around 
the themes will be a major focus. 

Also identified was the need for deliberate leadership develop¬ 
ment. We will look at nimble and agile forums for development for 
today's and tomorrow's leaders. We will continue to provide high 
caliber opportunities in large to medium venues, and will work to 
meet members' desire for additional localized events. This is an 
exciting prospect and has the potential to add to the reach of the 
CACP nationally, and to share evidence based practices. 

On the topic of reach, I will also focus on increasing membership. 
Comparing our 2017 membership report to the 2016 Police Resource 
in Canada report, CACP has growth potential. Active membership 
represents 26% of the total senior officers in the country today. 
Modest increases in sworn active membership are a possibility. 
Increases in civilian growth consistently on the rise provide an even 
greater potential growth opportunity. CACP associate membership 
represents only 2.3 % of the civilian managers and administrators 
in the country. Growth is possible in both categories and presents 
opportunities to strengthen our reach, brand and knowledge base. 

I recognize that I am coming into a role held by our present 
Executive Director for over 16 years. Mr. Peter Cuthbert has provided 
the CACP with sage and clear direction and has contributed to the 
creation of a financially stable, respected and thriving organiza¬ 
tion. He and the CACP office staff have done exceptional work. I 
am looking forward to working with all of them in the transition 
- and realize I will have incredibly large shoes to fill. With Peter's 
guidance and the support of the staff, I will do my very best to 
serve as the Executive Director to support the President, Board 
and the entire membership. 

On a personal note, my wife Jennifer and I are excited about our 
impending move to Ottawa and the new challenges. I have very fond 
memories of my policing career in Halifax and I am leaving them 
with mixed emotions. I am proud to have served the community 
of Halifax for over 30 years but I am equally as proud to have the 
opportunity to be your new Executive Director and to serve the 
broader policing community of Canada. ♦ 
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NOUS SOMMES HEUREUX D'ACCUEILLIR Le chef adjoint Bill Moore 
en tant que nouveau directeur general de L'ACCP. Bill entrera en 
fonctions le 4 juillet 2017. 

CHEF ADJOINT BILL MOORE 

Le chef adjoint Moore a entrepris sa carriere de policier a Dartmouth 
en 1986. II a occupe une grande variete de postes : patrouille, 
enquetes, lutte contre les drogues, crimes financiers, technologies 
de I'information, ressources humaines et criminality organisee. II a 
travaille en etroite collaboration avec la GRC dans de nombreuses 
et a ete commandant de I'unite de renseignement integree du grand 
Toronto. II est membre, depuis 2008, de I'equipe de direction de la 
Police de Halifax, travaillant dans les services d'urgence integres, 
les patrouilles, les services de soutien, les projets communautaires 
et ^administration. Bill Moore est chef adjoint de la Police regionale 
d'Halifax depuis 2012. 

II a participe a I'ACCP, au Comite des communications et des tele¬ 
communications de I'Association internationale des chefs de police, au 
Conseil de la Fondation de la recherche de I'ACCP et il a ete president 
du Groupe canadien sur la technologie de I'interoperabilite. 

Le chef adjoint Moore siege au conseil de I'Association des chefs de 
police de la Nouvelle-Ecosse et, en tant que copresident de la Caisse 
de retraite d'Halifax, est membre du conseil d'administration de la 
Homebridge Youth Society et de I'Institut canadien d'administration 
de la justice. 

II est titulaire d'un baccalaureat en psychologie de I'Universite 
Dalhousie, et il est diplome de I'Academie nationale du FBI a Quantico, 
en Virginie et du Programme d'etudes internationales strategiques de 
I'ACCP. Il detient egalement un certificat de maitrise en gestion de 
projet de I'Universite Saint Mary's et deux certificats de la Wharton 
School of Business a I'Universite de Pennsylvania. Il est aussi ins- 
tructeur au programme de leadership de la police a I'Universite 
Dalhousie depuis 2000. Ayant regu la bourse Wakefield en 2016, il 
prepare actuellement une maitrise en criminologie et gestion de la 
police a I'Universite de Cambridge au Royaume-Uni. 

Le chef adjoint Moore a regu la medaille du jubile de diamant de 
la Reine Elizabeth II en 2012, a ete investi a I'Ordre du merite des 
forces de police en tant qu'administrateur en 2013 et nomme membre 
de la Societe geographique royale du Canada en 2014. 

BILL PARTAGE SES PERSPECTIVES POUR 
L'ACCP DANS LE MESSAGE SUIVANT : 

Tout d'abord, je tiens a remercier I'ACCP pour m'avoir offert ce poste 
de directeur general. J'attends avec impatience de relever ce nouveau 
defi. A titre de DG, je devrai veiller a I'application des orientations 
definies par le Conseil. On a egalement identifie la necessity d'un 
developpement delibere du leadership. Nous examinerons des forums 
de developpement agiles pour les leaders d'aujourd'hui et de demain. 


Nous continuerons de fournir des opportunites de haut calibre dans 
des lieux de conferences de grande a moyenne envergure, mais les 
membres ont exprime le desir d'avoir d'autres evenements localises. 
C'est une perspective passionnante qui pourrait ajouter a la portee 
de I'ACCP a I'echelle nationale et partager des pratiques fondees sur 
des donnees probantes. 

Il sera essentiel d'examiner les moyens d'ameliorer la communi¬ 
cation avec les membres et les comites. Nous devons nous assurer 
que les resultats de cet excellent travail sont disponibles pour les 
dirigeants de la police canadienne. L'alignement du travail du comite 
et la presentation de rapports autour des themes feront I'objet d'une 
attention particuliere. 

On a egalement identifie la necessity d'un developpement delibere 
du leadership. Nous examinerons des forums de developpement agiles 
pour les leaders d'aujourd'hui et de demain. Nous continuerons de 
fournir des opportunites de haut calibre dans des lieux de conferences 
de grande a moyenne envergure, mais les membres ont exprime le 
desir d'avoir d'autres evenements localises. C'est une perspective 
passionnante qui pourrait ajouter a la portee de I'ACCP a I'echelle 
nationale et partager des pratiques fondees sur des donnees probantes. 

Sur le sujet de la portee, je me concentrerai egalement sur I'augmen- 
tation de I'adhesion. En comparant notre rapport d'adhesion de 2017 
au rapport Les ressources policieres au Canada de 2016, on voit que 
I'ACCP a encore un potentiel de croissance. Notre effectif ne represente 
que 26 % des officiers superieurs au pays. Nous pouvons recruter 
plus d'agents assermentes. Une opportunity de croissance encore 
plus grande se presente dans le recrutement des employes civils. 
L'effectif de membres associes de I'ACCP represente seulement 2,3 % 
des gestionnaires et administrateurs civils au pays. La croissance est 
possible dans les deux categories et presente des opportunites pour 
renforcer notre portee, notre marque et notre base de connaissances. 

Je ne manquerai pas de souligner I'excelient travail de mon prede- 
cesseur, en poste depuis 16 ans. M. Peter Cuthbert a fourni a I'ACCP 
une orientation claire etjudicieuse. IL a contribue a la creation d'une 
organisation financierement stable, respectee et prospere. Lui et le 
personnel du bureau de I'ACCP ont fait un travail exceptionnel. Je suis 
impatient de travailler avec vous tous dans la transition, mais je me 
rends compte que j'aurai des chaussures incroyablement grandes a 
remplir. Avec les conseils de Peter et le soutien du personnel, je ferai 
de mon mieux pour servir de directeur general a I'appui du president, 
du conseil et de I'ensemble des membres. 

Sur une note personnels, ma femme Jennifer et moi sommes ravis 
de notre demenagement imminent a Ottawa et de nos nouveaux defis. 
J'ai beaucoup de souvenirs de ma carriere policiere a Halifax et je 
quitte cette ville avec des emotions mixtes. Je suis fier d'avoir servi 
la communaute de Halifax depuis plus de 30 ans, mais je suis tout 
aussi fier d'avoir la possibility d'etre votre nouveau directeur general 
et de servir la communaute policiere elargie du Canada. ♦ 
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Leadership from the Heart 

Highlights from the 2017 Police 
Leadership Conference 

By Steve Schnitzer, Co-chair CACP Human Resources and Learning Committee 


SINCE 1998 THE POLICE Leadership Conference, supported by the 
British Columbia Association of Chiefs of Police (BCACP), has been a 
bi-annual event in Vancouver, BC. In 2015 this conference partnered 
with the CACP. The April 2017 Police Leadership Conference was the 
second conference that the BCACP and CACP jointly supported. 

The 2017 Police Leadership Conference took place from April 9th to 
11th and continues to be Canada's largest police leadership conference. 
The 2017 conference theme was "Leadership through Crisis". It chal¬ 
lenged its 680 delegates to provide effective leadership through large 
or small crisis, regardless of position or rank. The carefully chosen 
speakers provided real life examples of their leadership journeys 
through difficult and often fast paced situations. 

The theme and chosen speakers were reflective of the current 
leadership realities facing police leaders, regardless of rank, position 
or sworn status. For this conference, nine speakers provided various 
leadership perspectives over the length of the two day event. In 
particular, two very dynamic speakers gave very personal examples of 
how leaders need to consider their own and their members' wellness 
in order to deliver effective leadership. 

Keeping sworn and civilian members mentally healthy has been a 
significant discussion theme throughout Canada over the last several 
years. The CACP's Human Resources and Learning Committee has 
maintained an active role in this discussion and has sponsored three 
wellness conferences in the last six years that have been specific 
to police. The Police Leadership Conference provided some real life 
examples from senior police leaders on the challenges that policing 
faces in keeping its members resilient and mentally healthy. This was 
certainly timely as the mental health and resilience of police agency 
members has been a recent focal point of discussion. 

Chief Constable Bob Rich of the Abbotsford, BC police department 
spent close to two hours in the session he led describing his very 
personal leadership challenges in keeping the Abbotsford Police 
Department resilient and mentally healthy in the wake of a significant 
investigation involving several of his members and the aftermath 
of two officers who committed suicide in 2015. Chief Rich began 
his presentation by explaining that historically the physical fitness 
of police officers was an issue. That issue has been addressed and 
generally most officers are much more physically fit than in the past. 
The current problem, according to Chief Rich, is that "modern day 
policing is breaking our people in half" and it is mental wellness that 
must now be a priority and imperative for the future of policing in 
the 21st century. 

Chief Rich provided statistics from recent research which suggests 
that over 25% of public safety personnel in Canada are diagnosed 
with operational stress injuries such as post-traumatic stress injury 


(PTSD). In fact, many of these mental injuries are brain injuries that 
can be diagnosed by modern technology such as MRIs. He went on 
to acknowledge that mental wellness has two parts to it and both 
individuals and their police agencies have equal roles in wellness. For 
individuals, it is all about keeping mentally fit, being self-aware and 
having a support network. Police need to hire people who are resili¬ 
ent, but also must create a workplace that supports and encourages 
health and safety among its members. 

Chief Rich spoke from the heart and openly questioned his own 
leadership decisions during the past few years. In doing so, he made 
himself vulnerable, something that does not come easily to many 
high ranking police leaders. However, by portraying himself the way 
he did. Chief Rich was able to project that leaders, regardless of 
position or rank, are all human and have the same issues, doubts and 
everyday stressors that everyone else has. Delegates at the conference 
found Chief Rich to be authentic and caring during this sometimes 
emotional presentation. 

Retired Assistant Commissioner Roger Brown also spoke from the 
heart when describing his last few years as the Commanding Officer of 
the RCMP in New Brunswick. More specifically. Assistant Commissioner 
Brown's leadership skills were put to the test in June 2014 when a 
gunman in Moncton shot and killed three RCMP officers and wounded 
two others. What followed was a tense 30-hour manhunt that paralyzed 
the city and forever changed him as a leader. 

Similar to Chief Rich, Assistant Commissioner Brown was the public 
face of a police organization during a crisis and as such he held press 
conferences during and after the ordeal. While some raised eyebrows 
at his public displays of emotion during the events in Moncton, 
many more found him to be a compassionate and caring leader who 
has the same human emotions as the people he led. Similar to Chief 
Rich, Assistant Commissioner Brown captivated the delegates at the 
Police Leadership Conference by being authentic and truly concerned 
about the people that served with him in New Brunswick. Assistant 
Commissioner Brown retired from the RCMP in June 2016 after he 
recognized that is was time to get himself back to the healthy per¬ 
son that he once was and that he needed to take a break and doing 
things differently. 

The 2017 BCACP/CACP Police Leadership Conference provided 
a good mix of professional speakers and police and community 
leaders that shared personal leadership stories about events that 
personally challenged them in their leadership roles. The conference 
was well attended by sworn and civilian members from a variety 
of law enforcement agencies across Canada and from the south 
pacific. The next conference will likely be scheduled for April 2019 
in Vancouver, BC. ♦ 
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Mener avec son coeur: 

faits saillants de la conference 
de 2017 sur le leadership policier 

par Steve Schnitzer, copresident du Comite des ressources humaines et de la formation de VACCP 


DEPUIS 1998, LA CONFERENCE sur Le Leadership poLicier est soute- 
nue par L'Association des chefs de poLice de La CoLombie-Britannique 
(BCACP) et a Lieu tous Les deux ans a Vancouver, en CoLombie- 
Britannique. En 2015, cette conference s'est associee a L'ACCP. L'edition 
d'avriL 2017 etait La deuxieme a etre soutenue conjointement par Le 
BCACP et L'ACCP. 

La Conference sur Le Leadership poLicier de 2017 a eu Lieu du 9 au 
11 avriL et continue d'etre La pLus grande conference canadienne a 
traiter de cette question. Le theme de La conference de 2017 etait 
« Le Leadership en temps de crise ». ELLe a mis au defi Les 680 deLegues 
a assurer un Leadership efficace dans Le cadre d'une crise importante 
ou mineure, queL que soit Leur rang. Les conferenciers soigneusement 
choisis ont fourni des exempLes reeLs de Leurs parcours a travers des 
situations difficiLes et souvent passionnantes. 

Le theme et Les orateurs choisis refLetent Les reaLites auxqueLLes 
sont confrontes Les dirigeants de La poLice, queL que soit Leur rang, 
Leur poste ou Leur statut d'assermentation. Neuf conferenciers ont 
offert diverses perspectives sur Le Leadership durant cette conference 
de deux jours. En particuLier, deux conferenciers tres dynamiques 
ont donne des exempLes personneLs de La fagon dont Les dirigeants 
doivent tenir compte de Leur bien-etre et de ceLui de Leur equipe pour 
Livrer un Leadership efficace. 

Garder Les membres assermentes et civiLs en bonne sante mentaLe 
a ete un sujet de discussion important dans tout Le Canada au cours 
des dernieres annees. Le Comite des ressources humaines et de La 
formation de L'ACCP a maintenu un roLe actif dans cette discussion et 
a parraine trois conferences sur Le bien-etre au cours des six dernieres 
annees. La Conference sur Le Leadership de La poLice a fourni des 
exempLes concrets de La part des hauts responsabLes de La poLice sur 
Les defis auxqueLs iLs sont confrontes en matiere de sante mentaLe. 
Ces exempLes tombaient a point, car La sante mentaLe et La resilience 
des poLiciers ont fait L'objet de nombreuses discussions recentes. 

Le chef Bob Rich du service de poLice d'Abbotsford (C.-B.) a passe 
pres de deux heures a decrire ses defis tres personneLs a La suite d'une 
enquete importante impLiquant pLusieurs de ses membres de meme 
qu'apres deux suicides de poLiciers en 2015. Le chef Rich a commence 
sa presentation en expLiquant qu'historiquement, on se preoccupait 
surtout de L'aptitude physique des poLiciers. En general, La pLupartdes 
agents sont beaucoup pLus adaptes physiquement que par Le passe. 
Le probleme actueL, seLon Le chef Rich, c'est que Le « travaiL poLicier 
moderne divise notre personneL en deux » et c'est Le bien-etre mentaL 
qui doit maintenant etre une priorite et un imperatif pour L'avenir 
de La poLice au 21e siecle. 

Le chef Rich a fourni des statistiques issues de recherches recentes, 
montrant que pLus de 25 % du personneL de securite pubLique au 


Canada est diagnostique avec des bLessures Liees au stress operation- 
neLteLLes que des traumatismes post-traumatiques (SSPT). En fait, 
beaucoup de ces bLessures mentaLes sont des Lesions cerebrates qui 
peuvent etre diagnostiquees par des technoLogies modernes teLLes 
que I'IRM. IL a poursuivi en reconnaissant que Le bien-etre mentaL 
comporte deux parties et que Les individus et Leurs corps de poLice 
ont des roles egaux dans Le bien-etre. Pour Les individus, iL s'agit de 
rester mentaLement en forme, d'etre conscient de soi et d'avoir un 
reseau de support. Quant aux corps poLiciers, iLs doivent embaucher 
des personnes resilientes, mais aussi creer un miLieu de travaiL qui 
soutient et encourage La sante et La securite. 

Le chef Rich a parte avec son coeur, questionnant ses propres 
decisions des dernieres annees. Ce faisant, iL s'est rendu vulnerable, 
ce qui n'est pas chose commune chez Les haut grades. Cependant, en 
se depeignant comme iL L'a fait, Le chef Rich a pu faire vaLoir que Les 
Leaders, independamment du poste ou du rang, sont tous humains 
et ont Les memes problemes, Les memes doutes et Les memes fac- 
teurs de stress que Les autres. Les deLegues ont trouve que Le chef 
Rich etait authentique et attentionne Lors de cette presentation 
parfois emotive. 

Le commissaire adjoint a La retraite, Roger Brown, a egalement 
parLe avec son coeur en decrivant ses dernieres annees en tant que 
commandant de La GRC au Nouveau-Brunswick. PLus precisement, 
Les competences en Leadership du commissaire adjoint Brown ont 
ete mises a l'epreuve en juin 2014, Lorsqu'un homme arme a tue trois 
agents de La GRC et en a blesse deux autres. La chasse a L'homme 
de 30 heures a paralyse La viLLe et a marque Le commissaire Brown 
pour toujours. 

Comme Le chef Rich, Le commissaire adjoint Brown etait Le visage 
pubLic d'une organisation policiere pendant une crise et, en tant que 
teL, iL a tenu des conferences de presse pendant et apres L'epreuve. 
ALors que certains ont sourcille devant ses demonstrations pubLiques 
d'emotion pendant Les evenements de Moncton, beaucoup d'autres 
ont apprecie ses marques de compassion et d'attention. A L'instar du 
chef Rich, Le commissaire adjoint Brown a captive Les deLegues en 
faisant preuve d'authenticite et de soLLicitude envers ses collegues 
et subaLternes. Le commissaire adjoint a pris sa retraite de La GRC 
en juin 2016 apres avoir reconnu qu'iL etait temps de recouvrer sa 
sante en prenant une pose et en modifiant ses habitudes de vie. 

La Conference 2017 sur Le Leadership poLicier a presente une beLLe 
selection de professionneLs et de dirigeants qui ont partage Leurs 
temoignages personneLs. Des membres assermentes et civiLs de divers 
organismes d'appLication de La Loi du Canada et du Pacifique Sud 
assistaient a cette conference. La prochaine aura Lieu a Vancouver 
en avriL 2019. ♦ 
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BACKGROUND: 

The Government of Canada has committed to taking a com¬ 
passionate, collaborative, comprehensive, and evidence-based 
approach to drug policy. Bill C-37 proposes to amend the 
CDSA to reduce the burden on communities who wish to apply 
for an exemption to operate a supervised consumption site. 
It also proposes to prohibit unregistered importation of designated 
devices such as pill presses and encapsulators that may be used in 
the illicit manufacture of narcotics and to amend the Customs Act 
to remove the exception that specifies that border officers can only 
open mail weighing more than 30 grams. If passed, officers could 
open international mail of any weight when they have reasonable 
grounds to suspect the item may contain prohibited, controlled 
or regulated goods. 

The Government is also proposing a number of other amendments 
to the CDSA that would modernize the legislative framework for 
controlled substances to provide inspectors with new monitoring 
and enforcement tools. These proposed amendments support Health 
Canada's Opioid Action Plan announced by the Minister of Health in 
June 2016 and updated in the Joint Statement of Action to Address 
the Opioid Crisis on November 19, 2016. 

WHAT WE SAID: 

On April 6, 2017, CACP President Directeur Mario Harel appeared with 
Supt. Paul Johnston, Co-Chair, CACP Drug Advisory Committee, before 
the Senate Standing Committee on Legal and Constitutional Affairs. 

He highlighted that the opioid crisis led to more than 900 
drug overdose deaths in B.C. in 2016 alone. It is rapidly moving 
eastward, wreaking havoc on the most innocent of victims and 
often consuming the daily lives of our officers. The death rate, 
addictive qualities and potential for profit far exceed anything we 
have ever before seen. 

The CACP has been advocating hard for a number of elements 
reflected in this bill and is very supportive that it be passed. We 
have done so in the context of reducing the supply, with a focus 
on those who manufacture and traffic opioids and other drugs, 
carrying Naloxone and treating overdoses on our streets, and 
ensuring the safety of our officers through education in handling 
of these toxic substances. 

This must be combined with a focus on demand - the public health 
side. Users are not criminals; they are the unfortunate reality of 
addiction, marginalization, mental health, and other social problems. 
Here a focus on prevention, education, intervention and treatment is 
necessary. From this point of view, we see it as a public health crisis. 


We need the government to take action, action that goes 
beyond the fentanyl pre-cursors legislation that was introduced 
by Senator White and was quickly adopted by Health Canada. 
Attitudes towards drugs are changing throughout our communi¬ 
ties, including attitudes to supervised consumption sites. The 
CACP position is that these are community decisions. These sites 
are not for every community and there must be a demonstrated 
need. In our view, they MUST be coupled with wrap-around ser¬ 
vices including addiction and social programs. In an effort to 
help reduce the supply of illicit opioids and other drugs several 
key requests by the CACP are included in this Bill to help better 
equip policing. Specifically: 

• It prohibits the unregistered import of pill presses, encapsu¬ 
lators and other designated devices used in the production of 
these substances and designated under a new schedule in the 
CDSA. This is a good start but could be strengthened through 
greater vetting and monitoring, including background checks 
on applicants or businesses and controls on re-sales. 

• It removes the previously noted exception currently placed on 
border officers to only open mail weighing more than 30 grams. 

• Temporary accelerated scheduling enables the rapid control of 
dangerous new substances. 

The CACP also recognizes measures within this Bill to assist 
in reducing the risk of diversion of controlled substances. In 
2015, the CACP passed a resolution highlighting the important 
need for law enforcement and Canada Post to work together to 
stop the transmission of contraband through the postal system. 
Despite any reliable intelligence and information that points to 
illicit substances being moved through the mail system, police 
cannot act until a package is successfully delivered. The CACP 
will continue to advocate for the modernization of the Canada 
Post Corporation Act to correct this. 

The CACP's long-held position is that we believe in a balanced 
approach to the issue of substance use and abuse in Canada 
that includes prevention, education, enforcement, counseling, 
treatment, rehabilitation, and where appropriate, alternative 
measures and diversion of offenders in order to counter Canada's 
drug problems. Again, users are not criminals; they are the unfor¬ 
tunate reality of addiction, marginalization, mental health and 
other social problems. 

We appreciate the approach and measures included in this Bill. 
We are committed to work with you, with all levels of government, 
within our communities and alongside the many stakeholders who 
all share in the same goal of eradicating this crisis. ♦ 
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Relations gouvemementales 
mmunications strategiques: 

Strategic canadienne sur les drogues et autres substances - Projet de loi C-37 Loi modifiant la 
Loi reglementant certaines drogues et autres substances et modifiant certaines autres lois 

Par Timothy IW. Smith, Relations gouvemementales et communications strategiques de I’ACCP 



CONTEXTE: 

Le gouvernement du Canada s'est engage a adopter une approche 
fondee sur La compassion. La coLLaboration, L'exhaustivite et La preuve 
en matiere de drogues. Le projet de Loi C-37 propose de modifier 
La LRCDAS afin de reduire Le fardeau pour Les communautes qui 
souhaitent expLoiter un site de consommation supervisee.Les modi¬ 
fications simpLifieraient Les criteres, tout en veiLLant a La poursuite 
des consuLtations. 

IL propose egaLement d'interdire L'importation non enregistree 
d'appareiLs designes teLs que Les presses a comprimes et Les encap- 
suLateurs qui peuvent etre utilises dans La fabrication iLLicite de 
stupefiants et de modifier La Loi sur Les douanes afin de supprimer 
L'exception qui precise que Les agents des frontieres ne peuvent ouvrir 
que Le courrier pesant pLus de 30 grammes. Les agents pourraient 
aLors ouvrir un courrier internationaL de tout poids Lorsqu'iLs ont des 
motifs raisonnabLes de soupgonner que L'articLe peut contenir des 
produits interdits, controLes ou regLementes. 

Le gouvernement propose egaLement des modifications a La LRCDAS 
pour fournir aux inspecteurs de nouveaux outiLs de controLe et 
d'appLication. Ces modifications appuient Le PLan d'action contre Les 
opioi'des de Sante Canada, annonce en juin 2016 et mis a jour dans 
La Declaration commune d'action visant a Lutter contre La crise des 
opioi'des signee Le 19 novembre 2016. 

CE QUE NOUS AVONS DIT : 

Le 6 avriL 2017, Le president L'ACCP, Mario HareL, a comparu avec Le 
surintendant PauL Johnston (copresident - Comite consuLtatif sur 
Les drogues de L'ACCP) devant Le Comite senatorial permanent des 
affaires juridiques et constitutionneLLes. 

IL a souligne que La crise des opioi'des a entraine pLus de 900 deces 
parsurdose en CoLombie-Britannique durant La seuLe annee 2016. ELLe 
se deplace rapidement vers Lest et fait des ravages parmi Les victimes 
Les pLus innocentes ce qui accapare Le quotidien de nos agents. Le 
taux de mortality, Le pouvoir d'accoutumance et Le potentieL de profit 
depassent de Loin tout ce que nous avons deja vu. 

L'ACCP a insiste pourincLure un certain nombre d'elements dans ce 
projet de Loi. Nous L'avons fait en mettant L'accent sur La reduction 
de L'offre en se concentrant sur Les fabricants et trafiquants, sur Le 
transport de La NaLoxone, sur Le traitement des surdoses dans nos rues 
et sur La securite de nos agents par La formation sur La manipuLation 
de ces substances toxiques. 

CeLa doit etre combine avec un accent sur La demande - Le cote 
de La sante pubLique. Les utiLisateurs ne sont pas des crimineLs; iLs 
representent La triste reaLite de La dependance, de La marginaLisation, 


des probLemes de sante mentaLe et autres probLemes sociaux. On doit 
ici mettre L'accent sur La prevention, l'education, L'intervention et Le 
traitement. Nous voyons La une crise de sante pubLique. 

IL faut que L'Etat prenne des mesures non partisanes teLLes que La 
legislation sur Les precurseurs de fentanyL qui a ete introduite par 
Le senateur White. Les attitudes changent, par exempLe en ce qui 
concerne Les sites de consommation surveilles. L'ACCP est d'avis que 
ce sont La des decisions communautaires. Ces sites ne conviennent 
pas a toutes Les communautes. A notre avis, iLs DOIVENT etre couples 
avec des programmes sociaux et services d'accompagnement. 

Le projet de Loi reprend pLusieurs positions de L'ACCP qui permettront 
de mieux equiper Les poLiciers : pLus precisement, 

• IL interdit L'importation non enregistree de presses a comprimes, 
encapsuLateurs et autres dispositifs utilises dans La production de 
ces substances et designes dans une nouveLLe Liste de La LRCDAS. 
C'est un bon debut, mais pourrait etre renforce par une pLus grande 
surveiLLance, y compris des verifications d'antecedents sur Les 
candidats ou Les entreprises et des controLes sur Les reventes. 

• IL supprime L'exception de 30 grammes et moins sur Les pieces de 
courrier pouvant etre ouvertes par Les agents frontaLiers. 

• Une pLanification acceleree permet Le controLe rapide de nouveLLes 
substances dangereuses. 

L'ACCP reconnait egaLement Les mesures prises dans Le cadre de 
ce projet de Loi afin de reduire Le risque de detournement de 
substances reglementees. En 2015, L'ACCP a adopte une resolution 
mettant en evidence Le besoin de coLLaboration entre La poLice et 
Postes Canada pour empecher La contrebande postaLe. Meme en 
presence d'indices probants d'expedition par La poste, Les poLiciers 
peuvent attendre que La substance soit Livree pourintervenir. L'ACCP 
continuera a defendre La modernisation de La Loi sur La Societe 
canadienne des postes pour corriger cet etat de choses. 

La position de Longue date de L'ACCP est que nous croyons en une 
approche equilibree de La toxicomanie, comprenant La prevention, 
L'education, L'appLication, Le counseLing, Le traitement. La readapta¬ 
tion et, Le cas echeant, des mesures de rechange afin de contrer Les 
probLemes de drogue du Canada. La encore, Les utiLisateurs ne sont 
pas des crimineLs; iLs representent La triste reaLite de La dependance, 
de La marginaLisation, des probLemes de sante mentaLe et autres 
probLemes sociaux. 

Nous apprecions L'approche et Les mesures incLuses dans ce projet 
de Loi. Nous nous sommes engages a travaiLLer avec vous, avec tous 
Les paLiers de gouvernement, au sein de nos communautes et aux 
cotes des nombreux intervenants qui partagent Le meme objectif 
d'eradication de cette crise. ♦ 
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A ccident Support Services 
International Ltd. consistently 
works to improve and enhance 
our collision reporting programs, 
solutions and services for our insurance 
and police partners. To this end, we 
are now preparing to roll-out our new 
Appraisal/Total Loss Tool, which we 
are confident will be of tremendous 
benefit to participating insurers. 

ASSI Counselors will continue to 
photograph each damaged vehicle 
brought to our Collision Reporting 
Centres. A program enhancement 
in our Collision Reporting and 
Occurrence Management System 
(CROMS) will now enable them to 
record the severity of the damage to 
the vehicle by clicking on each part 
of the vehicle that is damaged and 
indicating whether that damage 
is light, moderate or extensive. 


In the background of the program, 
values have been set for each damage 
description based on the current 
market and taking into consideration 
the year and make of the vehicle, 
including a multiplier based on the 
age and type of vehicle (luxury or not). 
The resulting report will standardize 
wording of any damage descriptions 
and assign an approximate value for 
repair to each vehicle. 


The Counselor will then go to a 
Total Loss Questionnaire made up 
of questions with rankings to help 
determine whether the vehicle 
may be a potential total loss. If 
the score exceeds a set figure, 
an email alert will go out to the 
insurance partner notifying them 
of a potential total loss. This will 
enable insurers to avoid additional 
charges for towing and storage of 
a potential total loss and work 
with their insureds to fast- 
track claim settlement, saving 
additional time and rental car 
costs. 

The benefits of this new value- 
added tool are tangible and will 
certainly assist our insurance 
partners to control their claims 
cost more efficiently at no 
additional cost to them. 


I 




A ccident Support Services is now accepting photographs 
taken by citizens involved in collisions. Our website at 
www.accsupport.com provides an option for drivers to 
upload personal photographs of their damaged vehicles, as well 
as other images from the accident scene. Counselors at the 
Collision Reporting Centers are advising reporting drivers of this 
option during the interview process. 

Through the website, drivers may input information on their 
jurisdiction, full name, vehicle plate, insurance policy num¬ 
ber and their ACC number. Photographs are collected and 
matched to CROMS reports through the information provided 
on-line. The photographs are available as part of the indi¬ 
vidual driver’s CROMS ACC report and will be accessed by 
insurers involved in the file. 

CRC staff will continue to photograph every vehicle arriving at 
our centers as part of our established collision reporting process. 
CRC photos, which include all surfaces of the damaged vehicle, 
VIN, vehicle interior and tow truck information if applicable, are 
^available as part of the collision report package through CROMS. 

This Issue: 


The implementation of our new photo upload service has 
been well received by citizens, who have often offered to pro¬ 
vide photographs they had captured with their cell phones at 
the scene; and by police who are pleased with the opportu¬ 
nity to have photographic evidence from the collision scene 
as part of the report to assist with any required investigation. 
These images can capture important details that might in¬ 
dicate the position of the vehicles at the time of impact and 
debris patterns. If a vehicle was 
deemed not drivable, images 
from the scene might also cap¬ 
ture proof of fluid loss or other 
causes to verify a tow. 

ASSI is confident that citizen pho¬ 
tographs uploaded to CROMS 
will prove to be of assistance to 
our insurance partners as addi¬ 
tional tools when used as part of 
their claims process. 


UPLOAD 
COLLISION! 
PICTURES f 


Lethbridge CRC in action, VP appointments, New citizen photo upload 




































S teve Sanderson, President of 
Accident Support Services 
International Ltd. (ASSI) is 
pleased to welcome Rick Yates to 
the ASSI team in the position of 
Vice President, Canadian Insur¬ 
ance Programs. He will assume 
responsibility for sales, marketing 
and business development with 
ASSI’s Canadian insurance carrier 
program. 

Rick brings over 25 years of expe¬ 
rience in the Automotive and Insur¬ 
ance industry beginning in Vancou¬ 
ver and ending in Toronto. Rick is 
a graduate of the British Columbia 
Institute of Technology (BCIT) with 
a Business Management Degree 
in Computer programming. He 
helped develop and launch the 
first Auto Glass claims call centre 
in Canada with Speedy Glass and 
grew it to two centers and over 40 
Customer Service Representatives 
operating 24/7/365. 

He was the first Vendor Manager 
for TD Insurance and rose to the 
position of Vice President of Claims 
- Western Canada. 

Rick has been an active member 



of the Canadian Insurance Claims 
Managers Association (CICMA) 
of Ontario since 2006, serving as 
President in 2010/2011 and con¬ 
tinues to participate in their Annu¬ 
al Golf tournament as MC. He is 



most proud of his participation with 
the Golf Committee since 2007, 
increasing their fundraising from 
$5,000 to $30,000 annually to sup¬ 
port children with cancer at Camp 
Oochigeas. 

Rick stated, “It is a pleasure to join 
Steve Sanderson and his team at 
Accident Support Services Interna¬ 
tional Ltd. I have known of the great 


work and services provided by 
ASSI over the years and feel hon¬ 
oured to now have the opportunity 
to continue to grow and enhance 
the programs nationally. 

“I look forward to working with our 
insurance partners on connectiv¬ 
ity with their claims system, using 
our data to populate their FNOL 
systems, eliminating waste and al¬ 
lowing them to focus on customer 
service and settling claims faster, 
and creating a Canadian executive 
user group to address future claims 
initiatives and how we can better 
assist insurers to streamline their 
claims process. ASSI will continue 
to grow our private public partner¬ 
ships across Canada, developing 
a strong team across the nation to 
support our insurance and police 
partners.” 

Rick will liaison with insurance 
partners as well as police adminis¬ 
tration across Canada in ensuring 
the efficient delivery of the Collision 
Reporting Center (CRC) programs 
and the use of our award winning 
Collision Reporting and Occurrence 
Management System (CROMS). 



~ 

ynn Hemingway first joined the Accident Sup¬ 
port Services International Ltd. team in Au¬ 
gust of 2003. Lynn has managed Collision 
Reporting Centers (CRCs) in Brantford, North York 
and London ON. She has served as our South 
Western Ontario District Manager, responsible for 
the overall operation of 14 CRCs. 

Lynn has been intricately involved 
in the day to day operations, staff¬ 
ing and training at our CRCs. This 
experience has allowed her the op¬ 
portunity to learn all aspects of the 
company from the ground up. 

Steve Sanderson, President of 
Accident Support Services Inter¬ 
national Ltd. (ASSI) is pleased to 
announce the appointment of Lynn 
Hemingway to the position of Vice 
President, Operations. She will as¬ 
sume responsibility for operations 

L_ 


for all of our Collision Reporting Centers. 

Lynn is a graduate of Mohawk College where she 
completed her Graphic Design Degree. Prior to 
working with ASSI, Lynn held many manageri¬ 
al positions in the retail sector, was responsible 
for hiring and training staff for new 
branch openings across Ontar¬ 
io and involved in process review 
and policy implementation. She 
has worked in the Fraud Prevention 
Industry and banking industry in 
partnership with law enforcement. 

Lynn has accepted her new role 
with great enthusiasm, and looks 
forward to continuing to improve 
operations and streamline cus¬ 
tomer service for all of our stake¬ 
holders. 

Lynn may be reached at 
lhemingway@accsupport.com. 







































By Katherine Thibeault 



T he Vision Zero concept 
was originally developed 
in Sweden and adopted by 
I Swedish Parliament as a national 
I policy in 1997 to deal with increasing 
I motor vehicle collision fatalities. In 
I Canada, the cities of Edmonton 
I and Toronto have also adopted 
I Vision Zero plans for road safety. A 
I Vision Zero Committee for the City 
I of North Bay has now presented 
a proposal to the City Mayor and 
I Head of Engineers, and received 
I approval to present a full Vision Zero 
I plan to City Council for adoption by 
I the municipality. The Committee 
I is composed of members of the 
North Bay City Police Service, 
North Bay OPP Detachment, 
North Bay Fire and Emergency 
Services, North Bay and District 
| Emergency Medical Services, 
Ministry of Transportation, OIPPN 
Concussion in MVC, and North Bay 
I Accident Support Services Ltd. 
I The Committee feeis very fortunate 
I to have the appropriate Community 
Partners as part of the team at such 
| L an early stage. _ 
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Vision Zero’s 
mission statement 
is working towards 
zero fatalities 
and serious 

injuries on North 
Bay roads and 
they are confident that they will 
achieve road safety excellence 
in North Bay through evidence 
based strategies and collaborative 
community partnerships. 

The committee recently launched 
their initial Plan Zero operation, 
a campaign on Concussion 
Awareness. It has been identified 
that concussion symptoms are 
transient and do not always 
present immediately. For this 
reason, many individuals often 
decline health care at the scene 
of a collision. Drivers suffering a 
concussion should be advised not 
to drive for at least 24 hours after 
a collision and the Committee 
pilot project is an opportunity to 
educate individuals involved in a 
motor vehicle collision on the signs 
and symptoms of concussion. 
First responders (North Bay 


Police Service, North Bay OPP 
Detachment, North Bay Fire and 
Emergency Services, North Bay 
and District Emergency Medical 
Services) will hand out educational 
cards to individuals at the scene 
who decline medical attention 
and are suspected of possible 
concussion. These information 
cards will also be available to 
drivers reporting their collisions at 
the North Bay Collision Reporting 
Centre. 

North Bay Accident Support 
Services Ltd. is honoured to work 
with Vision Zero and North Bay’s 
first responders as they work to 
increase road safety for citizens. 
ASSI is pleased to support many 
road and community safety 
initiatives in the jurisdictions 
served by our Collision Reporting 
Centres. 



Our newest Niagara CRC is located at 68 Church 
Street in St. Catharines and is open to the 
public Monday to Friday from 8:00 a.m. to 8:00 
p.m., Saturday from 10:00 a.m. to 6:00 p.m. and 
Sunday from 10:00 a.m. to 4:00 p.m. 


N iagara Region, world famous for 
fabulous tourist attractions, Wine Route, 
agriculture and Casino, has tripled down 
on road safety with the establishment of their 
third Collision Reporting Centre (CRC). The 
new St. Catharines CRC joins existing centers in 
Welland and Niagara Falls, assisting the Niagara 
Regional Police Service and the driving public in 
the reporting of collisions in the Region. 


Valley Way in Niagara Falls and is also open 
Monday to Friday from 10:00 a.m. to 6:00 p.m. 
and Saturday from 10:00 a.m. to 4:00 p.m. 


The Welland CRC is located at 5 Lincoln Street 
West in Welland and is open Monday to Friday, 
from 10:00 a.m. to 6:00 p.m., Saturday from 
10:00 a.m. to 4:00 p.m. 

The Niagara Falls CRC recently moved to the 
new Niagara Regional Police building at 5700 


L-R: Jessica Province (Manager Welland CRC), Bob Gutwein (ASSI 
VP), Staff Sergeant John Warner (Niagara Regional Police Service), 
Steve Sanderson (President ASSI), Lynn Hemingway (ASSI District 
Manager, South West Ontario Division), Staff Sergeant Romoio Diegidio 
{Niagara Regional Police Service), Danielle Messervey (Manager, 
St. Catharines CRC), Candee Schuyler (Manager, Niagara Falls CRC). 












































| r By Catherine Pooley 

A typical collision is hard on all par- 
tA ties involved. There is so much to 
/\think about; the risk of bodily injury 
and the inevitable damage to one of the 
most expensive possessions people own. 
Translate that to a 21 vehicle collision 
blocking one of only two routes across 
the bustling City of Lethbridge, AB and it 
is almost unimaginable; but that is exactly 
what happened at approximately 7:45 a.m. 
on December 13,2016. 


collision report was initiated. The four 
on-scene LPS members also attended 
the CRC and in a massive joint effort all 
citizens were assisted with statements, 
vehicle pictures were taken, documents 
photocopied, damage stickers written 
and all citizens were cleared as they com¬ 
pleted their portion with everyone-includ- 
ing officers- having departed the CRC by 
11:00 a.m. CRC staff then proceeded to 
enter and complete the full collision re¬ 
ports & photos ensuring that by 5:00 p.m. 



What began as a simple driver over-cor¬ 
rection resulted in 21 vehicles, two ob¬ 
jects and a minimum of 26 people (two 
vehicles fled the scene) facing that reality 
on ice covered roads while traffic was still 
trying to sneak past and backing up over 
two kilometers behind the collision scene. 
Typically a collision of such magnitude 
would have required this major thorough¬ 
fare to be closed, impacting not just those 
involved but the entire City of Lethbridge. 
It could easily have taken an entire day or 
more for members of the Lethbridge Po¬ 
lice Service (LPS) Traffic Unit to clear the 
collision, and possibly weeks before the 
insurers involved had access to complet¬ 
ed collision reports. 

Now enter the Lethbridge Collision Re¬ 
porting Centre, and rather than that typ¬ 
ical outcome, this Police/private enter¬ 
prise partnership resulted in all vehicles 
involved in the collision, including four re¬ 
quiring tow trucks, being directed off the 
roadway to the CRC; clearing the road¬ 
way by 8:20 a.m. All citizens were greeted 
at 8:30 a.m. by CRC Manager Catherine 
L Pooley and the process to complete their 


all reports had been scanned, uploaded 
and were ready for insurers to review and 
complete work on their client’s behalf. 

“Whoop-Up Drive and the existence of 
only two crossings between West Le¬ 
thbridge and the remainder of the City 
is very sensitive issue within the City of 
Lethbridge; so much so that collision 
related closures of Whoop-Up Drive can 
be considered a "disaster” and require 
the activation of the City’s Emergency 
Operation Centre (EOC),” said Leth¬ 
bridge Police Service Traffic Sergeant, 
Wade Davidson. 

“There is no doubt that a morni ng rush- 
hour collision, involving 21 vehicles 
and an extended road closure, would 
have necessitated the EOC activation 
and been dealt with as a “disaster". 
Having the Collision Reporting Centre 
available, working in close partner¬ 
ship with the Lethbridge Police Service 
Traffic Response Unit, not only sped up 
the process for the individuals directly 
involved in this collision, but it signifi¬ 
cantly mitigated a very negative impact 
on the community." 


ASSI VP 

Bob Gutwein Retires 




CCIDENT 

SUPPORT SERVICES 
INTERNATIONAL LTD. 


111 Toryork Drive, Toronto ON M9L 1X9 
Tel: (416) 745-3301 Toll Free: 1-877-895-9111 
For more information, go to www.accsupport.com 
Recommendations, Suggestions, Comments, contact: 
Editor: Jane Ross admin@accsupport.com 


S teve Sanderson, President of Accident 
Support Services International Ltd. would 
like to take this opportunity to thank Bob 
Gutwein who joined ASSI in September of 2000 
as Vice President, Sales and Operations. Bob 
has made the decision to retire to spend time 
with his lovely wife Wendy, family and grand¬ 
children. 

When you ask Bob what he has enjoyed most 
about working with ASSI, he will respond, “I 
have been well blessed in my career to have 
met some of the best people a paeon could 
hope to find. They all left their own mark on 
who I became, who I am today, who I will be to¬ 
morrow and opportunities I was given at every 
stage of my life.” 

Everyone at Accident Support Services wishes 
Bob and Wendy the very best as they prepare 
for the next stage of their lives, enjoying their 
well-earned retirements. 


On the Road with ASSI 

Please stop by to visit with us at any 
of the following events to discover 
what is new at ASSI and learn about 
enhancements to our Collision Re¬ 
porting Center (CRC) and Collision 
Reporting and Occurrence Man¬ 
agement System (CROMS) pro¬ 
grams. We always look forward to 
speaking with you. 

June 3-6 - CCMTA, Yellowknife, NWT 

June 11-14 - Ontario Association of Chiefs of 

Police (OACP), AGM, Waterloo, ON 

June 18-21 - CARSP Conference, Toronto, ON 

June 20-22 - ACE (America’s Claims Event), 

Charlotte, NC 

June 21-24 - Ontario Association of Police 
Services Boards (OAPSB), Collingwood, ON 
July 16-19 - Canadian Association of Chiefs of 
Police (CACP), Montreal, QU 
Aug. 21-23 - AAMVA International, San 
Francisco, CA 

September 10-13 - GHSA, Louisville, KY 
September 19 - CASIU Fraud Forum, Toronto, ON 
October 21-24 - International Association of 
Chiefs of Police (1ACP) Chicago, IL 












































REGISTER NOW 


IACP 23 rd Annual 
Conference on 
Drugs, Alcohol, and 
Impaired Driving 
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AUGUST 12-14, 2017 

Gaylord National Resort & 
Conference Center 
National Harbor, Maryland 
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DRUGS 

ALCOHOL 

& IMPAIRED DRIVING 


2017 


AUGUST 12-14 

NATIONAL HARBOR 
MARYLAND 

tholACP.org 



The IACP Annual Conference on Drugs, Alcohol, and 
Impaired Driving is the largest international training 
conference for drug recognition experts, law enforcement, 
toxicologists, prosecutors, and traffic safety practitioners 
to learn, connect, and develop stronger strategies to 
reduce drug- and alcohol-impaired driving. 


www.thelACP.org/DREconference 
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REGISJ^. 

1 TODAY at 

^ACPconferencex 


Attend IACP 2017 for four days of 
unsurpassed education, networking, 
and exposition: 

• 200+ Sessions / 14 Specialized Tracks — Get 

actionable insight on the issues affecting agencies 
and communities from subject matter experts. 


• 15,000+ Attendees — Gather with law enforcement 
leaders from around the globe to share ideas, 
challenges, and successes. 

• 700+ Exhibitors — Discover the innovative products 
and services you need to create a safer society. 



October 

21-24 

Philadelphia 

PENNSYLVANIA 


IACP 2017 PLATINUM SPONSORS 



AT&T 


A 

AXON 


Microsoft MOTOROLA SOLUTIONS 


SUNGARD 

PUBLIC SECTOR 










DRAGER INTERLOCK® 7000 

Easy operation with extremely short 
warm up time. 


DRAGER DRUGTEST 5000 

Extremely low detection limit for THC as the main active 
ingredient of cannabis. Proudly selected by Garda (Ireland’s 
National Police Service) in crackdown on drug driving. 

DRAGER DRUGCHECK 3000 

Unambiguous on the spot and compact drug detection. 


DRAGER ALCOTEST® 6820 

Very short response times coupled 
with precision and durability. 

DRAGER ALCOTEST® 3820 

Handy and discreet with precision 
intended for police enforcement. 






Drager 


Contact Drager to learn about leasing options available. 


www.draeger.com/Alcohol&DrugTesting 
1-877-DRAGER1 (1-877-372-4371) 


Drager. Technology for Life 


